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TESNASIREE T, 2H SO ] B A AR v 0 O3 "L I i
B R SN ) ) op 2 (e AR 14 H S o B LA T
HAWRTERIE (FRIEE | RE9R , 2017 ), TEXMIHAT ,
M7 R CAARB P 224 7 S s e AT ) 78
SRR EE I RE AL (il 4] SV B T o L B o A
FRIN A3 R A AT S7 , 2940, e sCdg | 2013), BRI
S A B TAERCE A SR s 4 R 4 A DG R 4 11
SR E IS BE L R 51 AT Ak A oy
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R TRty Z4a TAE R4 LR LR FARREIATH  LREIBAR

Morrison (2006 ) ¥ 4 T FrA B ATRLAH ZUBOR . FLNEL
A4 DAHR S A ) 25 A 0GR 4% AT S W e SR
“Frb o MAT A (Pro-Social Rule Breaking Behaviour,
PSRB) , J& T TAES T h B AR 2247 R i —Ff . 7EIRA>
M TAES T, SRS PRI R EOAGE , Lan, B2y
J 0 TAE N G RRUAS 5o, A5 7E B R HE&E o T3 A
TR R 2 CANSEE 85 N D/ B P i R A
K, BRI T RS LRI FETRHEESR, iR
IR 7 EEE M A TSR (i
K E , 2016 )

et s MR AT AR S — i EE B 51 TR i
FEAT R, T AR B M 2 B W 5T ¥ # 551 (Chen, Chen, &
Sheldon, 2016 ), TEZEA2 PR RAT OS2 R BF5E
— RO AL S R R A S AR R (- B i) ),
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AT R (AN ARSI, ER—TERR ), ALUEENH
(I FSE ) % (Morrison, 2006; Dahling, Chau, &
Mayer, 2012; Parks, Ma, & Gallagher, 2010; #x{H 5 | 454 ,
2017 ) , SR SCHRE 2 3R AR B3R 4E ( Morrison, 2006 )
1455 /7 3. ( Dahling et al., 2012; 281, TBEA | M-t
2015 FREEE , RASR , 2017) X RAL S HEEBIAT N5
Wi, AL/ T AU R T i = S8 AR R4 (High
Performance Work Systems, HPWS) X Z - 23 04T R 1)
YER . AR TR Z TS, BHRALUIER KR (g
LNR ) WEME , KA MARHE— BIE S AR ML SN
B (falsr 55, 2013 ), Ak HPiA T Y = Sl TAE RS0
5 0 Thefd %% ( Chang, Jia, Takeuchi, & Cai, 2014 ) ,
i T2 5 0 SIS & . A8 A A 55
NI BRSO i TR B AU R R R W 2ok, X
UL, PR St s Vs AT AT BEAAAE — 2 XU
(GnEAZUES | 808 1 22 MSTRCE %45 ) ( Bolino & Grant,
2016; ZEHIAE , 2015 ) , T LA G T X 4l 4R BAFAE S F7 5
T A At s P AT A A UL TR, T S AR AR IR
B AG25 LW e B B S EE AT 8, DA R
WY, ST TAE RGN RGN T B IR B, X
U TAESBEFN TAEA T A 6 S0 (Arefin, Arif, &
Raquib, 2015 ), X FEEELTAER G S b TAT A TAES,
RZ IR, AT Ul A S5s3I K B Jiang
& Messersmith, 2017; (% , Ji3CE , X145, 2013) , K1
W AT BFFE SRR T 03 TN 2 SRl 1A 2R G A 5 1
51T EAE M AT .

VR T i D TR S SO TAE RGER R o
FERAT R BIVEIBLE] , AR 01 T SRl L
VERGR EA SR T A B A DL RV E A &5t
BT AE RG2S TSk D3 THEAE T ORI i TAE SRR AL
2> ( Lee, Pak, Kim, & Lee, 2016 ) , {fi 51 T80 2 20 21 1) 5%
DFISERE (BRPZHZUSZHFE , Perceived Organizational Support,
POS) , I SHLUAAFE , S HRAL, 5 T2
XTERZIUA FIAT R, 40> 53 T G A 20 200 25 sCH A AR
KGR SR G A I AR B, BY T2
B AR E N EF A & TAERCRMALROR , )
[vi) = A R0 58 AR Bl IR IR oK, A B B A B i

% %% (Kehoe & Collins, 2017; Kehoe & Wright, 2013 ),
Ah, BT A GRN AT AASRE RTINS “4r” s
RGET A A S AT O SR LA — R E A R
( Vardaman, Gondo, & Allen, 2014 ), FE&s TAE RGeS
KA TXTHLUSCRF IR , IR A Rt v AT
S, SRR AL B A A 2 27 B A 4UE FES4C ( Organizational
Ethical Climate, OEC ) HYZYH, G SCHRE A IEIER
GRS B T TEFEA TR AR SR AT 1 52 ( Zoghbi & Guerra,
2016; Leung, 2008; Bulutlar & Oz, 2009 ) , H M % (& 24 411E
PRGN SRR B AT A T ] BAR U N B, [
i, Vardaman 55 (2014 ) 4 T AHAUATESGF W EA 2
PEIERAT o e RUR %, T 2 SRR S A S LB RS
SO At R T R s e LB

I, ARWFFE LA S AS e Il 5835 4 B
TN A TR B AT s R R . FEAREUT
WS S —, 00 0 TR 1Y = SRl TAE R Gext b1 TokAt:
SV IAT ARSI 5 S5 T R IR 2 SUSCREIERAE B TR
H R BRL TAE RGN 61 TRt SME b AER 55 =,
T 95 2H SUEFE ST T 0 TR R SR TAE RGN T
AR AT ORI E ] .l S A T SIE
NI T RS SR TAE RGO S S B AT A R AL
A A, Sy NG EE R E | i S A
M RAT R B A SR 2

\y

2 Bt 5RIZ

21 RIBANESEMNTIERGEMR THRASEENITA

AL PR AT AR B TR TR ZUBOR . M
D)l AR A DL i 2 R 25 AH O R 5 0 B AT A
( Morrison, 2006 ), Morrison ( 2006 ) #2 & >E #1 2= Pk & ML AT
R HE I N TE SRR LR 43S = AR - DR TR R —
A RUEAT TAEIRTT ; QUrB) R R —F Bl [R] 58 A 3050
WCTAE CNTAS BIZHZ ) 5 @S5 % 7 A — e KRR B 2
FPROR CONMAREENAZ ), TS =AM REIFAREAZ
bR P C AR 7= 5 T T B0 55 5T Y 51 T — AN 2%
HEEA A ) (2815, 2015) , HILARTFG B2 8%
(2015) WFFEIBHE , HOXT RGP 4E R TSR o
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LERCA TR AL, DU LSRR S P AT A IO AR
TURYSENA R 2R < LHAUESE / TARRHIE CnStsds o f b g—
TIEXKFR ). A TARE (ARG FERIEZE ). Tk
R CUnXS AR IR ) AMARSEIE / AR GEit2 AR (i
B ) 45 (Parks et al., 2010 ), Hirr, AR/b23
FZ W RIFIFSE , 40, Mayer, Caldwell 1 Ford (2007 ) %}
BT IR LB, R FE D | A 5 KR
SPEERAT R, RIE, BFSERIESE T R — N R R
55U TR RAL SR AT AR W W IEADCOC R |, B L
R—TFIBRR TR , T8 T e e it stk A
7M. Vardaman 5 (2014 ) U PAZH 2 )22 1 v %) 4 2 36 7
SHIRIE TR e AT R T fliA 4 2E
TSGR EHAE R T 0L LRt B AT . EIRIEY
SERIGFRI], EA SRR T A A AR AR B,
SELTAE RGN RGALN T R PRSI, 5 0 T4l
OB, 2 DTN U0 B R R A TR 1) — o el ke
U5, NI —2PAE T 0 TR TAESEE R TAETT R (Arefin
etal, 2015) , (HEARAWFFAR I S SRCTAE RS S T
FHAL BT Z B IOEHR

TEH LT R 220, FEos S R 2 F T T R 2
o B TR AR MR R S (RRER , ERERE
2011 )o A SIS Iy, AL G T H MRS FIE
HYRFAE TN SCARIN R B 2H 2 e 1) B3 T B T H O
PR A QAR ShpLEdT X A 4, Bk
T, M0 T B O NHZURAS Y R AR T i, AT RE
SN I T2 T 44 A SR g 80 A X
B B A AT o — L R B i 24T (Huang,
Wellman, Ashford, Lee, & Wang, 2017 ) ; k2, i T.2sN T
[l ZH AN H R0 22 AR P TR, iEfRALg . 2
FFHMA AT . MEBTAERS , THELRIG NS
WS TAER S, ALy 5 T4 7z ikl
BT 508 FIRAHTHA AR A O R B TAERE
U5, $2TH0 T U AER R, B9k TAEShL. 2 5H5%
%% ( Jiang, Lepak, Hu, & Baer, 2012 ), XJF 51 ToR% , mi5t
BTAE R G IR G AR HSRA S0 CRE , I ATErt ez
BALHFIVERTT , 01 T e S A U2 [ 0 3 H #
N, A ERZAL, DL C o A TN T . I 2

A R 1 R SO BELAS: 1 5% T A VR 23 AR OGS T
FlzRef, 5y TRl iy 12U M), SR EGE g s A
B TARRCR , 35 B R 0 S8 TR 55, W 2 I o
SR BRI SR UL IR 55 S5 X LR U R SE AT S B A T
HFo BT BT R R AN IR | 2SR S ST
TAERG RN TSR B T2 AN R TAEAT R Fish
. (Ostroff & Bowen, 2016; FREF-, 2014 ) , M B3 TJE%
IR A B R 50 1 SR T A R G R S 2 A A A2
FET UL e, AR iR an T ik

Hi: i TRt 4t TAF A Ghe ] TR AL QB
ATAHZAELFERLXR,
2.2 AR PNEA

Y A SRR AR B T T2 2 TR AN DG L
SEMVRIY) 4 H 7 (Eisenberger, Huntington, Hutchison, &
Sowa, 1986 ), ZHZ SIS HE A RN A i e 2H 21 Sk
MIETR S (AT BER S B AR B ) Mrenygi i
it (VA RAT R AIG TR ) Z A 5C R (Kurtessis,
Eisenberger, Ford, Buffardi, Stewart, & Adis, 2017 ), =458
TAERGGHSIEN R TS 5006, KAfes. HlSIF
K EIHLSs . B A SE A RIR S BAE S A
M0 TN AEFF RAFAY SR OC R, Ak Mg sR 1 01 Tk
BB, BN SR T —Fh SRR A 5T
( Appelbaum, Taconi, & Matousek, 2007 ), — Z& I Bff 55 #BIE
ST EAWAL, W, BRAEEEFIPRAL L (2010) RS
FEBIAIXT 626 24 AFl B K2z DL E SRR BE 01 T A
W, AR REPLS IS 5RO RN T 5%
PRS2 BT 20 2SRRI B R HEVE R, R 2SR
HERK A&, %54, Liao, Toya , Lepak 1 Hong (2009 )
RV JESCEEFIXIEE (2015) [RIBEUESE T @ @i T
YER G He s 1F ) T 53 T A4 22 3 8. [EIRY , Mayes,
Finney, Johnson, Shen f1 Yi (2016 ) f/F5E & 8 , ANE04HEL
MBEBERRT . )R SUROHTH S S SR TAE R
OSSO TR B RRRIE A DG, AT L 53 TR 5 5t
BT AE R GERE N 1 1) To0i 53 T 8% 40 38 (1% 21 40 S 4 o £
i

MRPEA S Ac e e | USROS, B TR 2
TR AR A SO0 2H 2 ) 1 SR A Bl B - ( Kurtessis
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etal, 2017 ), HELARUL, 4 51 TURSZ FIH LU IO . A
LRI S Rp, B THRF B LA A O A 555 Bhid1 41
BEHAR, v R, B TS0l B 20 it el
@HMT R (st IAT ), IR & A 5 TR
BOR . WEIFEFE TR ABE AT IS . W
B T R A R T LHNAT R o R, R
I DT AT SRR 55 R 2 T B 2l A sl LA A 5 A
KAETI AR, & BATE AR EHHE 5 T2
FRR Gt AT N Z R A& | {H Mayer 5 (2007)
G R R, EHR—TJE R MBI bR SR
XF& P55 T R AL S PR BT A B A S, R B
Adebayo (2005) X}2 HFIV 163 4445 B UERF 58 & BL
ZH SRR 1 [ T A T At 27, 5 4h , Y
SCRFRAE R R MR T B ) — N EE T R, ©
REIFFEE A2 (24, Xt | 2014), QNP1 T5%
(2015) @RS 39 ZAM AT GEIRZEBEAN 309 44 51 T2
B TR O I 52 T 2H 2 SRR AE R SR TAE R G fi Bt T

FATAEHAYER , Chen, Johnson, Sucharski 1 Aselage
(2009) MRFFREE SRR, LSRR S it aT
RZIAELEEAHSCC R |, M RAt S P AT Ay s
AT Y —Fh , LSRR B MR o B A UK
RO FI AR ( Vadera, Pratt, & Mishra, 2013 ), T L) 1Y
FEASSIEIEE | AN, HEUR A SE S S TAE
RGE oy HAEEF W T BRI | T2 2R
SCREZGE A 51 T SEAE M AT, 28 Bk, ABESR
JHET -

H2: AR I HBRER LR EGAIHEZALER T
FAL R HE AT A AR FAEA
2.3 HABEESSMATIEAR

At oM FUAT O 7T BE 2 1 20 2URAS B A TE 75 A
e, i s 2O LR BEH 2 R R AT RE S A B A
FlgE , NS 202U 36 SR 41 2R 45 e K AL T RSBl
ekt S E A T, B, RV TR,
ZH VRN PR SRAE AN RE ] SRR By “ TERA Y7 B
WAV, J2 YT B CREFRYT. HRAITEUL , 51X A
SPEBE AT N BB AT AR AA (1 1 72 BT A Y
JEL DS “ P AR f SRCH P A (R BOH 7( Vardaman

et al,, 2014 ) , XZEARAAREE IR 53 1%k 3 74 ] 85T LA %
TERIEAEAT N AT

HAGEESGNE R —FEE TAESR , 81244
J BN TR LT o] Sy T A 0 LE AT A LA Qe 1o % 3
7 ] 51 fy A ] S ( Vietor & Cullen, 1987 ), A3 SCHik 1A
L ZUE SR D TR B FEAT S FI SR A b 255 )
( Zoghbi & Guerra, 2016; Wang & Hsieh, 2013 ) , 1fij HL5 & 4=
FETARAT A REREAT Ry CANREIRZH 58 7= | B R A TR
B 47 M%) A5C (Leung, 2008 ), 7 4b, W5
RWALUETES UL REA BB 1k 0 TS AN E A TR
1M LA BE A 3 5% T = 2 i e o) /81 ( Bulutlar & Oz, 2009 ),
BT, ASBIFSE AT AT Ay TS 2 5 i T PRI 5 114
NPT R, PR B2 BB PR 500 A S e
1T AR A5 )08 B2, Vardaman 45 (2014 ) Fl B
WIS SUETE SR 5 At S MR AT Z (R O Rtk
1T TEONTVEARIEA | IT5 A LR TR a4 T
AR DGR MR R ) X B TR s M AT
RIS AL, Ay, THER . SRR iy AR RS
S DU SRR SR AT A TEIE AR DCOG R |, LI B3
TESGFNXS 5 TRkt oM AT A i E . SRR
WEEIRAN G Z SRR R | R A fE 2 A
SCUEAM AT, RPURAIZEEI A (2013 ) AREE T IA G T AL
TEPEAURR ZHWTSE , KO THAEL . 2 BUHTL I 5
X = A AR B U A 1 — BoA ], HOE s
AR RCHR BT, PRIABEOS 2% 5K 00 e figs
WA= (2013) AOURAT , RAIETES A SR =AD4E (T
AL CZAFHHINAL ) et b EG BT HZUETESUR
MIVE AR

T SCRITEIAR T, AT A A A S0 2 U RF Y
DTS W L BOY B — P AR, A1 [l 4 20 2 2 i
PRTF AR W F S SE mUAT 55 . Wl 2 o oK A oAt
SHERIAT R . AR U B 2 RO A S
AT R REMA S SRR N8 Y R B3 T AEA T e i vl
RE23TH M 20 LA RS SN 2R ) 8, P E A ZUEFES
AANE BT O A S PR A T B RS
AHIE

T, ViR T T EAE FEAUR R BT AR 25 1 fA B2
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RBNA L BRI AR ATAH 2 SR i TN
IR 25 &R A P35 (Martin & Cullen, 2006 ). 1T 43X
LRI SR M A2 57, RIS R0 > o | 25 17 B3
( Wimbush & Shepard, 1994 ), K, 2440 4H ki 25 T 2R
EPEAGU, GUTAR AT REAS R AR i S E R i J 2R
AP WMo 43P A 2L R L 4w A =y R R e
% ( Vardaman et al., 2014 ). X A& F A 7E T EAGAES ST,
SEIRLH ZUR 25 e R AR AR 1R A 7= SRR R A TR e 2
<% ( Parboteeah & Kapp, 2008 ), I, 7 5 I BRI ffi <,
ST, 2401 TURSZ B 2H SR (1 SRR, S iR 2, At
12355 034 B B i TAERCR SRS B[R] =5 58 iU TAE | Al
TR AT RESEAT A T A B 25 R B AN A ik ™ d S
B SN L 1p7ivt & A B ey o B X W PO S s s Ei S EA G R )
HAGE A TR R KT, S 2 20 SRR o
FEo P AT RS
H I, ApFsE i ik
H3: T AAEBAFERADER ELHEL R T E4#+
SHBHATAZ M X F | FERA T AR R A KP4
MR IR RS R T HFAARMEHATH M Hrm L%,
5T HAEESFAN , TR T Z R EESH 5
T MGETER A BRI A LU TR S A, A T4l
BUEHETA 21 MR SR (Martin & Cullen, 2006 ),
TERXFRFE T, T TR SR I 75 18 56 7% IR ZH ZURI AT A
P A R R 25 AT SR A B, AR
AUR BT, P34 (Parboteeah & Kapp, 2008 ), LAFL:AF
FERW , XY 2 R C WA P R A 2 AT P A
fl)— KL ( Brief & Motowidlo, 1986 ), ik BB # K7 7
EESH TR S Rt S PEE AT A G, B Rt tE
FUAT R i B B2 B2, i 28R OC 2 i SR B T 2R
eI T A4 ( Vardaman et al., 2014 ), HIt, 78
R RERETES G, TG RIS E ., 6%
SRR, B TA S 3c 40, 51 T OIR™ A: LS5k, R
MR, TINS5 5 WA 2l w2 s i H A
I, 40 T G4 2L el S AR 25 A DG i A
i, AT RN A ORI AR e ST P T IR 3 — P A
PRIE , B TR T T4 B AH 4 A . B R 35 1 28 R
KZ I, P A S B AT o PR R K- 1Y

wnE

10

KFHETES A A SRR S R S A T 2
[ FR .

AL, ABFTR R R

H4: X EREBRARES AT AR LFES T HEA
SHHEMATAHZ MM X F | FPRE X B AR A SR T
R AR IFEA N L HRARENAT A G Y0 LR,

FIL Y TE PR T A2 20" 4 00 1F X 2 LBCR AN
T2 (Aquino & Becker, 2010 ), FEXMEE T, #SFLHE!
FUMANAT R ~F WZ LA B 2R —<F ), X FIAS R 2 4%
TR LA R 2 Y ( Vardaman et al., 2014 ), BEELAT A
5 IA RN U 3 A4 R LA BEUA R £ 47 Sy 45 L
174 (Parboteeah & Kapp, 2008 ) , {H'& 75 il 24
FAL BB A SRR M A T o PR BRIV B T
THE R 85 B, AR AT TEE SO | {7543 52 3] 20
27 BAETT] ( Parboteeah & Kapp, 2008 ), Rl , 78 =i M
MEAESGT , BIME O TR BN EAT . AR AL,
RV {efi 1T TR R U BB 25 80 SR B AL |, B3 TR S A R
FEI W ESATIH AT TR S Ak . PR, 22020
4RI D) R AU TR AT, 235540 2L SRR IoT
AL VEE AT A S

AL, AR R

H5: AU B AR R @A AR IF/L R T HEA
SHBEMAT A Z M X F o, B R A AL ALE 1R A SRR 64
Rd, MR IFEA R L EARREIT AN RLE,

FF 8% H2, H3. H4 F1HS (3SR, ABFT i
— R AR R AR B, AU R R T
TN S S TAE RGBS B AT I ER
{HiZ P AAE - K NIRRT A LGB TSR RN, HAEAR
[FIZEAYH SUEAEAT |, AR RO R . B
H o, EEZKCF T RGBS, A TS AR 44y
Jil 5% TN 2R 5t R RABUH DR, EH BUSHRI SA2x
PRI AT A 5200 25 B 20 b 32 2 2UE i ISR A 2R 4
e RARIE SRR, AR ZE 01 TR B T 2 0%
FESPEERAT R IR A 2L, PRI, ZERG /KPR T H A
EEASGUN , A TR0 m SR TAE R G 2 im Ak bt T
BN HLRE , LIRS 0 TR R S B
118 AR, PR B THAEFES G0, B TRk
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HEUEREUR
RTEANSSR IR ——» HIRAES 7 | Rt

B 1 EBIRELSE

VBN LU 25 T 0] SR AN SR 2l , R 51 TR 3 41 40
X LA S RIS, S A sl AT KU 9 S A 2
AT R, P, K Y T HL A A4 S5 B T
SN S BRI TAE R GRS 0 TR 2
AT I 3, 7S e BLE A, T
FF XA R A B 2 ORI T L e ki A T
Sy, TR A O TR ) B SR T AR R G 4 B I
XF A ToEAE S BT SR o T o B0 7R T U
T, TR A U PR, R 4 2 St ) v
SR TAERGEL G TEA BN AL RERSCL , B TS
A e i S N Y £ 2 S R B 25 X sy A 2 A2
ARTSCHE IR, ASBIFSE s an Bk

H6: TAAGE & A S E &R T R T8l &4t T
F B 2 AR B BT AL A AAT Ay 6 B R | Bp
IARERAZMG , ARIFRAER TREF G HHH T
1 R Y5 FALA PR HLAT A 89 P AAE R B35

H7: % & A8 & AR i TR0 & st T4E
F AR i LR BT AL A AT e ) R, BP
KERERARMD, AR IHFRER AL ZHHH LT
1k B Y5 AL PR HLAT A W69 P AR F3%

H8: ML AL 18 & A5 @il 0 TR 08 & G TAE
F BT AR I BT F AL IAT A ey 1A Ry |, Bp
PN AR AR MF , AR RN TAm S5 T
A%l AL AP AT A M6 P AR R 255,

3 MRFAE

3.1 AT R &

ABIFE L H IR R AT LR B Oy =G, 7L
B.OUR, WE . B, WS RAET 45 btk
T 700 Gy A1, I 613 45y, ISR N 87.6%. TEHIER TG

11

RIRE IS |, B BIA R A 543 10, ARCEN 88.5%.
Hodr PRI, B 51.7%, Lotk 48.3%; AW T
25 % DA N 17.6%, 26-35 % 15 38.6%, 36-40 % 15 30.9%,
46 % VL b 12.9%; BERE I, PIHLLT & 0.2%, &
TR 8.4%, K% 20.3%, AR 60.3%, #F584: K&
PAE i 10.8%; TAESERR 7, AT —4 LR 7 8.8%, 1-3
0 16.3%, 3-5 4F 5 18.7%, 5-10 4F i 15.6%, 10 4F L) Iy
40.6%; A b ME BTy, il o 15.8%, TR AR Ak
32.6%, IkR5 5 30.5%, HABA T & 21.1%,

32METE

A 0] 4505 S 1) il A 722 o 1 I+ 240 % ] Likert5 9%
Wardk (LR A a8, s IRE 22/ E7) K
it

(1) B S TAEZR S : ¥ Xiao il BjOrkman ( 2006 )
FRER, WaE 15458, 0 “ARTEERRE R TR
EHHRRT” S, FEARBITE T, R R — Bk
FHCH 0.883,

(2) FEAESPEE AT A - >R Dahling % (2012) FF&
PEEAE SRR MR R, R T AR )
[FI=EA” F MRS 2% ALY =AMk s 134 4%H
m R T AR SERIRE TAE , RSHTHAZUER
HE” . N THETAEPEAROR , AN 22 L0 2
IEPHE R TAERRTT” 45, ZERE =g ien
HL S, A 528045 (2015) Mk,
SR SRR SRR R T N R AN o i 2, B B AHR0R
RO OB ALY AR, TEANIR T xR
Y N ER— P R ECR 0.905,

(3) 4H 2 7 #F /8 : K H Eisenberger %5 (1986 ) FF & )
HAS e R, T 6 5 H , W AR COTRY
HERFIO A TEFAT RMERS | Al 2325 T FF B 45
TEARWIFEH | ZERNT—EERECH 0.755,
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F 1 WIEEETFHHESR (N=543)

A ldf GFI IFI CFI1 RMSEA
PR AR 5.471 0.596 0.630 0.626 0.091
AR 4.386 0.685 0.720 0.717 0.079
R AR 4.238 0.760 0.793 0.832 0.077
DY P AR 2.880 0.908 0.886 0.895 0.059

TE - AT S ST A RS + AU + b S MEEAT  + HEUETE U IR TR S ST LR RS + ABUHHER,

SEALSHEEIAT N + HEUEES

(4) HLUEESG : RIS (2013) {HHIAZ4HH
BEESFREE, T 104058, i “ B TEOO IR
BCBLRN S | BTN 24 7% RS IR 1) B AN
o FEAMTE, R R N — S R ECH 0.809, Hirfr,
THAGEEAUA I AR — 2k 28R 0.763 %ﬁﬂﬁ@
SN —EE R BON 0.783 . BLIN Y T 7 A 4R
—HPERECN 0737,

(5) Pl AR« gl B T AN AR AV B3 T
AN B B TAE RGN B TR S BT 52
BTN AR . BRI TAEERR . FrE T4
AR T
33 FitHiE

AHIF5E R Harman HL R ZAG K745 2L ik fm2s |
K AMOS21.0 #4528 B HEA T I IEPE R 723 BT, JFoR
FH SPSS19.0 #i A HEAT 1R ME GE 115748 AR M b . A
K b AR B, BRIZ R 74, ARBF5E 8 R
H A 2E AR L5214 Bootstrap 71 A8 16 FP A 58007 1Y 52 0]
BAN, ABFFEIA K Hayes (2013 ) #2HiY PROCESS 72
BT 14, SEBOREAS Ry 5000, B {5 X A] 4 95% i 9t
MR AT Bootstrap A4

4 ARGER

41%ﬂﬁ%ﬁ§5%ﬁﬁl?ﬁﬁ

TEABESE T, AT A8t e i — 13 [ B W R |, 4 )
%ﬂﬁﬁ#kfﬁ#ﬁ@\H#ﬂﬁﬁﬁ,T%%ﬁfﬁ
ik dm 2z, Pt , AHFFER A Harman $ N R AG 5014 %
X — AN, H 543 A A AT AR AR A9 28
AR AT HRR N T 700 42158 6 DA T, 28

G IR RRUN S TAE RS, HAUHER, b B MaT o + HEUETER
FBUIAR RS, MU, SRk VBT, , HEUEHE U,

12

i DU AL

— AR F 5 22 BTN 18.983%, ASHEI I L , DRl kAs
B A AE ™ AL R ) w22

Ry K B A 5 v 4 AR R X e R, AW SE s
AMOS21.0 3RAFXF 5 A2 B AT 1 Uk K204, 454 an
1R, GEREY], TP GBOR B FAR (1
df = 2.880; GFI = 0.908; IFI = 0.886; CFI = 0.895; RMSEA =
0.059) , FE LT HALK TR, P AR i HAT A

ﬁﬂf

2 RS SrH

2 RPN T ARG A5 AR g ] A FR AR MEGE T RIAR DG
SIRTEE R, IFR 2 Pl E W, B TR RS TIE RS
ﬁﬂmiﬁﬁ(W%)mI%ﬁAﬁﬁﬂ A (0.407 ),
THAEMESA (0407 ), REREMESF (0.730), M
m(mm)ﬂﬁ%m%,ﬁmiﬁm FAtss

m . THEGEFESUR . RERLETESU . MUUE
?ﬁﬁ%%ﬁ%ﬁi@;ﬁ?ﬁ%@ﬂﬁﬁ%ETﬂﬁ

DX FRA PN LR

ﬁﬁﬁﬁ%x%@&@ﬂﬁﬁ%ﬁ%ﬁ%iﬁ@%*
BN, 25N 3 R, ORERL 4 il F i, 51 T8
(R SR TAE RGN R TR S AT B3 1E s
M (B =0.498, p<0.01), HIL, B HI 1533 HE, QR
B2 iR B T B R S0 T AR RS HA LU g B3
ETSEI (B = 0.666, p < 0.01)s LU L FRIRGY ASHY
5 AT, AR RIS R B TR St A T A
PR BEMAER (B =0.152, p <0.05)s @FHHN, FAL 5 HoKR
PERIH LU BT |, 5 TR S S T R G x4 4
FRR AN H B2 (B =039, p <0.01) , Hitk, 4141
TRHBAE B TR B S S TAER G S TR s PEE A
11 R Z AR S AR B H2 A3 3IIESE
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%2 #iR ST STEMEXESH (N=543)
Ag 1 2 3 4 5 6 7 8 9 10 11 12 13 14
1 1
2 -0.060 1
3 -0.030  -0.065 1
4 -0.158%* 0.699%*  -0.009 1
5 0.124%% -0.191%*% -0.108% -0.170%* 1
6 -0.049 -0.169%* -0.008  -0.035 0.172%* 1
7 0.058  -0.186** -0.205%* -0.211%* -0.076  -0.058 1
8 0.110%  -0.081  0.043  0.137%% 0.123** -0.008  -0.054 1
9 -0.048  -0.077  0.075 -0.107** -0.138** -0.076  0.011  -0.007 1
10 -0.110%  -0.056  0.102% -0.095% -0.144** -0.037  -0.074  -0.073  0.706** 1
11 -0.121%%  -0.027  0.034  -0.082 -0.100% 0.036  0.073 -0.105% 0.407*% 0.356** 1
12 -0.046 -0.001 -0.065 0.028  0.008 -0.028  0.015  0.007 0.407%% 0.400%* 0.266%* 1
13 -0.030  0.007  0.061 -0.013 -0.089% -0.068 -0.014  0.012  0.730%* 0.602%% 0.441%% 0.436%* 1
14 -0.020  0.045  0.037  0.035  0.029 -0.13%* -0.16** 0.068 0.321%*% 0.329%*% -0.014% 0.328%*% 0.364%* 1
M 1.44 2.98 3.59 4.12 3.08 4.01 1.67 8.14 3.47 3.36 3.02 3.44 3.36 3.79
SD 0497 0942  0.849 1171 0902 2767  0.679 4575 0526 0591 0765  0.688  0.655  0.792
T % 40K p < 0.05, %% FoR p < 0.01; 1—HER, 24k |, 3—2P7 | 4— TARERR , s—id e, 6—FIfedl ], 7—l ik, s—1ll 280 | o—8id T4
RYGE, 10—HBUZRE 11- %fl/*ri SRAT R, 12- TRBEMESUN , 13- SR BEMESUR | 14- OB ERE S
% 3 AL
. AR RS HEERA T
i Bt | Bt 2 Bt 3 Bt 4 Bt 5
el -0.126%* -0.080% -0.187%* -0.153% -0.141%
asic -0.001 0.014 0.067 0.078 0.076
0 0.042 0.020 0.038 0.021 0.018
TARAEIR -0.078%* -0.033 -0.097* -0.063 -0.058
B % -0.099%* -0.031 -0.073 -0.023 -0.018
FRAERRI] -0.006 0.004 0.016 0.023% 0.022
Al P -0.089% -0.075%%* 0.074 0.085 0.096*
AL -0.004 -0.007 -0.011 -0.013% -0.012
B TAER S 0.666%* 0.498%* 0.396%*
A RRIR 0.152%
R’ 0.065 0.519 0.048 0.200 0.286
AR’ 0.065 0.446 0.048 0.152 0.086
FAH 4.641%% 63.963%% 3.398%% 14.762%% 23.818%%*

T % FIR p<0.05,%* FIR p<0.01

ULAEK , A AP 2R X R 5 ik 4R Y RRE

BCASAI ST by i — 20 K 36 20 B S eI TR A R0, i8R
Bootstrap J7 i > K5 5 H A 2500 1Y 5

e UREAS 1

13

5000, BA7 X814 95%, SR FH 2548 15 B b A 08 | 49

Pras 281« LLCI = 0.1251, ULCI = 0.2227, FARN 1K

/N 01717, A KRR EIERA L 0, RIHZU R IR
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. AL SR TR
b Bt | Bom 2 B 5
Ll -0.122% -0.127* -0.134*
ARG 0.066 0.065 0.065
=7 0.055 0.048 0.013
TARAFRR -0.063 -0.060 -0.059
ke -0.027%* -0.019 -0.021
JIFAEFRI] 0.019 0.023 0.014
o Z oy 0.105% 0.095%* 0.096%
Il Al -0.010 -0.010 -0.008
HBUTRFIR 0.302%%* 0.128%* 0.153%%*
T HANEEAUR 0.215%*
ZEE I 1 0.309%%*
KT BB ES R 0.439%*
AT 2 0.337%*
FRALE AR -0.255%%
ACHI 3 -0.292%%*
R® 0.211 0.278 0.345
AR’ 0.194 0.263 0.152
F{d 12.891%* 18.571%* 18.503%**
% FOR p < 0.05,%* FIR p < 0.01; ICHI 1—AH LR x THEGETESU, 3HI 2— 4 EUCRR x K%

AR

RN o FERS T AR AU RS, LLCL = 0.097,
ULCI = 0.1979, =S TAE RGO At td AT Wi
HWMHE% H S B IIE SRR 15 H2 BT o
4.4 HLEES SRR T KL

%41%T$ﬁﬁ$ﬂ&ﬁﬁFPMNwﬂ o M
B aE N, IE@@&%ﬁEWﬁwTﬁ%iﬁ@ﬁﬁ
TR SMEEMAI TN ZEIRER (B =0.309, p<0.01), &
b}ﬁ'ﬁlﬂ‘ﬁﬁﬁ Aiken F1 West (1991) 197 k1 1 T 20 413E
PSSP TRV . N 2 AT, Bt TR R 18R

KPR R, AR 5 TR 2 M AT A AR R
AR5 o
R 4 PRI PRI 2 R, R RTETEUR

PELH SRR 3 T oAt S MR AA Ty Z IR B 3 1 1
MEER (B =0.337, p<0.01), WK 3R, BEEEE
RGBS K4 5, 8RR B Topst
F1 MR AR 58,

A, BEHIN 3— USRI x AUBLERE o

14

G B

—e— R T HMEE UL

E 2 TRMEFESFIATHNGKE

4 MR RN B AR 3 S, LU RLE
SRS 1] YR A SRR D1 TR e M A ﬁZ@%%

Z (f=-0292,p<0.01), W 4 /s, BfiZE HLU 765 £
GRICEART AR SRR R Tl e ek AT A Y5
M A% 555
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% 5 ETF Bootstrap 7 #1iEBI #5546 56
P Bootstrap JjiE{EA 1A K Ll A o8 B HEE A X ]
Rl b A 2808 95% I EAEIX i)
fIE T HALE SR -0.05 [-0.18, 0.06]
T HALEAES R 0.19% [0.06, 0.30]
IR RALE RSN -0.10 [-0.21, 0.02]
R B RE AR 0.19% [0.08, 0.30]
ATRH D) 780 T A4 -0.18% [0.05, 0.31]
e AU R AR 0.08 [-0.06, 0.22]
T * FOR p < 0.05,%*% FIR p<0.01,
6 (1) TR TRAGEFES AT (BE - prifis ) |
. - T TR R S TAE RGN S E S MU T o i el sk
NS B Y, TR0 A X% 0 (B = -0.05, LLCI =
! _— 0,18, ULCI = 0.06) , WWIZIMAN R 35 ; Mifers kT
3 M CRBEEAGUN (I + drif2s ) |, L LRI 5t
5 —_— BT AR RGN SRt M AAT A TE ] 8 3 B Rl 238007 ( B
I = 0.19, LLCI = 0.06, ULCI = 0.30 ), J-H. , 3B l3i
1 O S AP 2 22 5 (A = 024, p < 0.05), R |
0 PO P PROCESS &1z ﬁM}iﬂwEﬁT BhRE N 0.1\8 ( ITL‘CI
P R =0.09, UUCI = 0.26 ) , 95% HY E A5 X THALAE 0, HEWIBLR
PR R |, K, i He 153 30K, BT A ALE
B3 XEAEBSAA TR WIS T ALBU RS B T BRI S T
6 GEA G T oA PSR T Z M AV E R
5 . ) TEARK PR ZRLEEAGUT (BME - FRifE2 ) | Dt

4 —

IRAEURR PSR
—e— CHMEEUL —e— & TR

B 4 MNBBEESFEHRERE

RIS R TR ROV, A5 R H Hayes (2013 )
P 1 A9 PROCESS FJF A5 14 X948 45 19 b Atk 47
Bootstrap £ 35 ( & HURE A & 24 5000, # 15 X 8] 2 95% ).
K2k gk 5 pios -

15

TR B S TAE RGO SR SR RAT R I RIS
NSRS I, TR0 #5470 (B = -0.10, LLCI =
-0.21, ULCI = 0.02) , BRI HERLN A 3 A R KF
MG ZRITETESGUN (I + daifi2s ) |, 03 T i B
RUCTAE RGN etk S M AT A T ] 3 0 TR) 800 (B
=0.19, LLCI = 0.08, ULCI = 0.30 ), Jf-H. , X B4l
BRI R AR RIAEAE o 225 (AB =029, p <0.05 ), [FIHT,

PROCESS ¥ iz . th #5015 iy h /- F8 h A 0.22 (LLCI
=0.13, UUCI = 0.30 ) , IX[HIAVELEE 0, TEB#E R A H /4L
N, BRI, B HY 1580 50Rs , B G2 BB AR A R E 1)

AT O TR A = S T AR R Gl i 2 S ekt 22
P RAT D (4 T AR
(3) TEMRACH MU BB SRS (31 - bRz ) |

DTN BT TAE R GEX St o M ATy 1 TR 340
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R 3 (B =-0.18, LLCI = 0.05, ULCI = 0.31) ; 1M
FERKF RN BE SRR (HE + baifEZs ), b1 T
I 5 B T A RGeSk ek B WA T Ay %) i) 22 3 vy o
/N, 95% M EAR X R 0 (B = 0.08, LLCI = -0.06, ULCI
=0.22) , UHIZI BN AN 2. JF L, X (1428800
BYSE IR R AR 5 25 5% (AB=0.26,p <0.05), [AIAY,
PROCESS #2712 5. th 9 4 5 iy i /- F8 b By -0.06 (S =
-0.06, LLCI = -0.17, UUCI = -0.04 ) , 95% F' &5 X [l A 45
0, BIUE B 45 Ay Ak Bt 3, PRI, [ Hs A3 3304,
BRI 750 T A 0 T T S S R B TR
S TAE RGO B TR M B AT Z B AR

5 it

ARPFFEAEH A BT |, T Hiie , 35
TR TR RS AR R GExt 5 TR et AT i
SEMEALE AR5 | O i e PR SR T UESE T
JURBIFERBL. BIFEAREN], S TRABI ST TAE R
GRS A TR A M AT A B IR RS2 |, 2021
FREAE M LR R PR, LB
AU FREAEA 2B AT A Z R BT 1R, i
AV T SRR 5 TR S SR AR R GER A T
AL AEE AT Z B B AR o ABIESE AR A
e T B TR T A R S TAE R G S A S AT
HFISRBIEFE o
5.1 BigMHE

AHFFER BN EEZAET

(1) BAREAWIFNAZ ALY Z 1 (CAMARZ T
AR, HEUZR AN, b R— TR R &
TEBRGU S ) BFFE 0% TRt PR AT A RS2 ma AL, 20
BUD R SUNGEE N R T B — P8 P R — i SR T
VERGEXEAL B AT MR . It , AP e T4
SACHINE , W TP EAE BRSO TR A R T
HNHTAAE R IIHETE , SCRF T2 5E (2013 ) R B3 T R4S
P AT O IR A 3R R A U B IR R A BE AR, i —
A E MR T 0 TR R AT I N R TE . T
S, IR, At el AT At — M B A T

16

('Vadera et al., 2013 ) , MJE TR ZH LU T 24107004 |, A
WE5E IR R R S AT T, e kR
TR TR, PN Z KRR TR M ERIA R

(2) AR SSIE TR | 202 SCRRIERAE B TR
FSBLTAE RGN T RSB T 2 (R 2] A
YER . BTt assciiaiie , WAMAREENZTE , i TR 2R
FESPER AT A A SRt T S BRI . S BTRT
VERGEHAL A AR MBI Y . A T2 5% AF
B PR HIM A 2R S5 A% 0 N T R IR S B B TR B i — SR
M CAEPREE | >4 57 TR 3 i 2H 2008 HE Y OG0 Rl SR
AT AR AR 2 3 1 B0 B O 2 U SR At S i AT
( Colquit, Baer, Long, & Halvorsen, 2014 ), 74, EA W5
TESEZH 2SR B2 U MR A T O () B TN A bk ( ZR4T
XL 2014 ), AGFFERGIGHAIESL T 2H LU HRFRAE Bt T
M= S TAE RS 01 TR ST Z [ A4
H 20 30 T 2SRRI B TR A 7oA 1) o
YER

(3) AHFFEHELE T HLUETES GNE N = ST TAER G
BT oEAE S AT AL A E A5, 2R — K 4 2LE
PRSI = RYEEE (TR SCRAFMMIAL ) 5] A\ &Si
RCTAE RGN 51 TRt oMb A T A SEAE AL | B9
SRR A L TETE SR E AL SRR ST
PN Z BEBATER, ISR T UL SRR T
BN B ST AE RGN 5 T35k S PEE A TR 2 (Rl
MAEM, m TEAGETESGUN , TS TSR 45 1 i
KACTIERRA T B S AT, SutbEes , & T HALE
PEAR A 25 0L TR B S SR TAE R G TR 4
GUCHFRT 51 TR 2 PR AT R A5 o G2 A 1
AT, DT BT X AU S ] S5 0% 2O e Pt o
FEE VR |, [FIto 25 380 D3 TR0 B 09 i SR T A
RGP A SISO A TR S A T s
o N B TE A A SESF A SV RN T S N 20
FIEE—SF 0, AEXFP AR T, RV 53 TSz B4l 2Lt i)
FEI NSRS | BV 53 TXF A=A T Al e B
ZHZ AR gt 2l Al ) 3 e R 2 B o )0 o
R, MASEOSC D B SMaE A TR, e, SR
R 18R A 2355 2H 1 SRR IO 5 TN B Y i S8 L



EE

P AT« DU TR S B8 TAR RGN B TSR M AT B2 ] - SRR SUETE~UR R

o35 4%

YERGS 01 TR B AT B B TR A R0 X — 56T
RN T A SRR FIREA TS A SR A 25 2 |, UESEIF
#iJ& T Vardaman %5 (2014 ) FXTHLUEESA SR S
HRAT R Z ] G R FIERR | IESE TR Ak oM AT
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i T IR EEEIEEE T A TSBERAT IR .
52 XEEX
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S A SRR T N Z R C R . AP A R TR E 4
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BT I, BT R S A T 1 2, 7E
S EOR T E FrRE Syl —E PR, than, BT
BIAT IR TSRS 1 BB 1A AT 2 2
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TR, IFE55 AR IS PRI N R 228 PR B A 5 L
PA P e A R T O, FEBCR D T AR S B RE
Bl R THRARNE , BLRTFHAGHL . 5=, WA
WL A Y, 0 TR SEAE S M AT o 2 B Al 5
TR ST TAERSE . LSRR HLUEEAGIN B
SEMR A G TR AR S P AT S ()7 B AT ok A A
NS PN g R = S ) | L AW W A B TN e
HHLGAE ST BOR S . FRAFERSZ (il R B AR A

g

17

FOCA IR T, (& HE TR A ZUN B TAT A2 T
N HA 20, HEVNAE B R AL ST B AN (DU
Xof 4 B S R S A, SRIBGE WAl SCAE BRI
HAGE U 220730, RGN E i AP TETE
AU ER T HHES RS BT [a s A A 22 1) T
VERZ VAR A4 UM 25 O B

6 PEERE

ATAAEA T ARZAE . I, AR LR
AR RAE ] — R |, XELLECSEAT OB R e 51 T
MR RSULTAERG . HEUEHR M SUB A B
MG SEA SRR T O R R AR SR SRR T
IVEPOHEZ NP ONE NG EAw EV € ek 56/ ip S L
U, AFFEWTFER R D TR S ST TAE R G it 2
PRI RAT 9" A R, S e oo B TR
X5 Al SEBRIAT Y = BT TAE R G0 AT RE A TE—E A i
25, AN PAATRN Y BEAS S 45 R T B (A EETE S AP AE —
EFES , X—FBA R RS R t— L5, &), i
AERGBOR 2 1~ TR DI S A e Ml AT, (5 F i
W Z B e R SR AL S R AT N AR AR &, M
XAt SR AT A R A AR DI, N IS 22010
WP AT DL OIS B T oRA PR AT A B8k . A
LIS, T RIHA T AR AR R R

7 it
ARWFRERSE T 0 LI m Gl LA R G0 51 1Rt

S RAT R EHLE RIS mau TAE R ShE
g5 AL 5% T XU , Pk 07 T A BRI, ki
etk B TR SRR 2 AT o RN, B3 TR gt 2
FEPEEHAT ik 52 BIHAUEE AN |, HAUETES
SANBORY T LSBT Z Y SE A
T ELR 9 1 AR IR A TR m SO AR R G
A TR AT R AER, BORFZE R
PUB S G0 1T RN AR, TR AR S ORI G 2 R T 4
IR PSR S A S AT Z I R

g

\

%



535 &

THE AT R

5 400

[ F R 3 T 53 RN B 1) 25 S AR R GE TR 1 ZH 2

FRIEO 53 TR 2 VeI AT 0 A2 TR DU R 1 U
I 255 AP Y 5 28 ELI S 2 USRI B TR 21 ) g
GUEC ARG B TR AL M AT O 18] 9 TR0 . AR
WFEEUOGTE T 5% TR M B S ST LA RGN 2Rt
MBI T R RSEIR , DFTEAE R N TSI B E | e
SN 57 TH SRR T HA —E iR .

SE Ak

L BRE T . (2014). BEUE TAERGEVITORIT S R 5 AR
G SME L LR, 36(5), 50-60.

2. WA EE , BFEARLT . (2010). HZR S FRIEO S H e A T B R4S TGS
DU TAEGTRA SO0 . BRI 5165, 29(4), 719-727

3FMER , TRERE . (2011). MBTTAERSE . ABREIEMALLN
RAT IR RZ— A PRI VE N, B , 8(5), 727-733.

4 A, R, B L (2013). AN AL SR IA TR A ST I
ARG  SMNEZE GG, 35(6), 43-51.

5. IS | 5K E . (2016). AU G MR 55 IS 01 T34 S B
T AL . AT FWH KL, (2), 17-28.

6. 2221, Xk . (2014). ZHEUP I B PR N A T R B 5T I 5 e 2
SHEZEGFGEE | 36(8), 45-52.

7. 2560, BRI, M0 (2015). 172840 o8N 0 TR 544
PERUE RS O PEZAR , 47(5), 637-652.

8. AW, FEISCEE , X% . (2013). S TAE RGN B TAT N
HYSEIN © — k2 S A B AR PP AP WIS T . AR P BT
16(5), 38-50.

9. WA, FISCE, XU . (2015). MG TAER G AR T 51 T4
TR A IR YRR | IS, 27(7), 105-115.

10. A5 | AR08 . (2017). ARG S5 RAk 2 AT - WP A
FERY R4 | 49(1), 106-115.

11 5RO , 2RI A L (2013). ZHEUEES SN H LN RIT RN
Wi HAUNEI R L BRI, 25(11), 85-94.

12. Adebayo, D. (2015). Ethical attitudes and pro-social behaviour
in the Nigeria police: Moderator effects of perceived organizational
support and public recognition. Policing An International Journal of Police
Strategies and Management, 28(4), 684-705.

13. Aiken L. S., & West, S. G. (1991). Multiple regression: Testing
and interpreting interactions. London: Sage, 9-21.

14. Appelbaum, S. H., Iaconi, G. D., & Matousek, A. (2007). Positive
and negative deviant workplace behaviors: causes, impacts, and solutions.
Corporate Governance International Journal of Business in Society, 7(5),
586-598.

18

15. Aquino, K., & Becker, T. E. (2010). Lying in negotiations: How
individual and situational factors influence the use of neutralization
strategies. Journal of Organizational Behavior, 26(6), 661-679.

16. Arefin, M. S., Arif, 1., & Raquib, M. (2015). High-performance
work systems and proactive behavior: The mediating role of psychological
empowerment. International Journal of Business and Management, 10(3),
132-140.

17. Bolino, M. C., & Grant, A. M. (2016). The bright side of being
pro-social at work, and the dark side, too: A review and agenda for research
on other-oriented motives, behavior, and impact in organizations. The
Academy of Management Annals, 10(1), 1-94.

18. Brief, A. P., & Motowidlo, S. J. (1986). Pro-social organizational
behaviors. Academy of Management Review, 11(4), 710-725.

19. Bulutlar, F., & Oz, E. U. (2009). The effects of ethical climates
on bullying behaviour in the workplace. Journal of Business Ethics, 86(3),
273-295.

20. Chang, S., Jia, L., Takeuchi, R., & Cai, Y. (2014). Do high-
commitment work systems affect creativity? A multilevel combinational
approach to employee creativity. Journal of Applied Psychology, 99(4),
665-680.

21. Chen, M., Chen, C. C., & Sheldon, O. J. (2016). Relaxing moral
reasoning to win: How organizational identification relates to unethical pro-
organizational behavior. Journal of Applied Psychology, 101(8), 1082-1096.

22. Chen, Z., Eisenberger, R., Johnson, K. M., Sucharski, I. L,
& Aselage, J. (2009). Perceived organizational support and extra-role
performance: Which leads to which? Journal of Social Psychology, 149(1),
119-124.

23. Colquitt, J. A., Baer, M. D., Long, D. M., & Halvorsen, M. D.
(2014). Scale indicators of social exchange relationships: A comparison of
relative content validity. Journal of Applied Psychology, 99(4), 599-618.

24. Dahling, J. J., Chau, S. L., & Mayer, D. M. (2012). Breaking rules
for the right reasons? An investigation of pro-social rule breaking. Journal
of Organizational Behavior, 33(1), 21-42.

25. Eisenberger, R., Huntington, R., Hutchison. S., & Sowa, D. (1986).
Perceived organizational support. Journal of Applied Psychology, 71(3),
500-507.

26. Hayes, A. F. (2013). Introduction to mediation, moderation, and
conditional process analysis: A regression-based approach. New York: The
Guilford Press, 368-389.

27. Huang, G. H., Wellman, N., Ashford, S. J., Lee, C., & Wang, L.
(2017). Deviance and exit: The organizational costs of job insecurity and
moral disengagement. Journal of Applied Psychology, 102(1), 26-42.

28. Jiang, K., Lepak, D. P., Hu, J., & Baer, J. C. (2012). How does
human resource management influence organizational outcomes? A meta-
analytic investigation of mediating mechanisms. Academy of Management
Journal, 55(6), 1264-1294.



EE

P R LTSI R BT TAE RGN R TRt Pk AL

TR : HEU SRR A AGHR  FT 935 %

29. Jiang, K., & Messersmith, J. (2017). On the shoulders of giants: a
meta-review of strategic human resource management. The International
Journal of Human Resource Management, (4), 1-28.

30. Kehoe, R. R. & Collins, C. J. (2017). Human resource
management and unit performance in knowledge-intensive work. Journal
of Applied Psychology, 102(8), 1222-1236.

31. Kehoe, R. R., & Wright, P. M. (2013). The impact of high-
performance human resource practices on employees' attitudes and
behaviors. Journal of Management, 36(2), 366-391.

32. Kurtessis, J. N., Eisenberger, R., Ford, M. T., Buffardi, L. C.,
Stewart, K. A., & Adis, C. S. (2017). Perceived organizational support:
A meta-analytic evaluation of organizational support theory. Journal of
Management, 43(6), 1854-1884.

33. Leung, A. S. (2008). Matching ethical work climate to in-role and
extra-role behaviours in a collectivist work setting. Journal of Business
Ethics, 79(1-2), 43-55.

34. Liao, H., Toya, K., Lepak, D. P., & Hong, Y. (2009). Do they see
eye to eye? Management and employee perspectives of high-performance
work systems and influence processes on service quality. Journal of
Applied Psychology, 94(2), 371-391.

35. Lee, H. W., Pak, J., Kim, S., & Li, L. Z. (in press).
Effects of human resource management systems on employee
proactivity and group innovation. Journal of Management, DOI:
org/10.1177/0149206316680029.

36. Martin, K. D., & Cullen, J. B. (2006). Continuities and extensions
of ethical climate theory: A meta-analytic review. Journal of Business
Ethics, 69(2), 175-194.

37. Mayer, D. M., Caldwell, J., Ford, R. C. (2007, August). Should I
serve my customer or my supervisor? A relational perspective on pro-social
rule breaking. Paper Presented at the 67th Annual Meeting of the Academy
of Management, Philadelphia, America.

38. Mayes, B. T., Finney, T. G., Johnson, T. W., Shen, J., & Yi, L.
(2016). The effect of human resource practices on perceived organizational
support in the People's Republic of China. The International Journal of
Human Resource Management, 28(9), 1-30.

39. Morrison, E. W. (2006). Doing the job well: An investigation of
pro-social rule breaking. Journal of Management, 32(1), 5-28.

40. Ostroff, C., & Bowen, D. E. (2016). Reflections on the 2014
decade award: Is there strength in the construct of HR system strength?
Academy of Management Review, 41(2), 196-214.

41. Parboteeah, P. K., & Kapp, E. A. (2008). Ethical climates and
workplace safety behaviours: An empirical investigation. Journal of
Business Ethics, 80(3), 515-529.

42. Parks, J. M., Ma, L., & Gallagher, D. (2010). Elasticity in the
rules of the game: Exploring organizational expedience. Human Relations,
63(5), 701-730.

19

43, Vardaman, J. M., Gondo, M. B., & Allen, D. G. (2014). Ethical
climate and pro-social rule breaking in the workplace. Human Resource
Management Review, 24(1), 108-118.

44, Vadera, A. K, Pratt, M. G., & Mishra, P. (2013). Constructive
deviance in organizations: Integrating and moving forward. Journal of
Management, 39 (5), 1221-1276.

45, Victor, B., & Cullen, J. B. (1987). A theory and measure of ethical
climate in organizations. Research in Corporate Social Performance and
Policy, 9(1), 51-71.

46. Wang, Y. D., & Hsieh, H. H. (2013). Organizational ethical
climate, perceived organizational support, and employee silence: A cross-
level investigation. Human Relations, 66(6), 783-802.

47. Wimbush, J. C., & Shepard, J. M. (1994). Toward an
understanding of ethical climate: Its relationship to ethical behaviour and
supervisory influence. Journal of Business Ethics, 13(8), 637-647.

48. Xiao, Z., & BjOrkman, I. (2006). High commitment work systems
in Chinese organizations: A preliminary measure: High commitment
measure. Management and Organization Review, 2(3), 403-422.

49. Zoghbi-Manrique-De-Lara, P., & Guerra, B. R. (2016). Exploring
the influence of ethical climate on employee compassion in the hospitality
industry. Journal of Business Ethics, 133(3), 605-617.

B 3%

SR TIERSE R : Xiao & BjOrkman, 2006; P54 : iR,
¥ sy PR, 255, 2017)

L. S A 2 — B, Tk H AN BT

2. A AITERERE B TR AR5 T % Ry
3. AR 2N B, G & SR TR
4.8H J\ﬂf%’z%l@t BT
5 ZA AR, VTN X
6. Q%ﬂé/\lilly\ﬂﬁlkd}mﬂ MRS XA A TITAR
7 \ﬂ/\f%ﬂ‘? P& 5T T A TAERS R AR A & R | AN J2:
R%i

NI R B LN T 0 T AR & e, AN BB T

KPI E/‘J%:UL

9. FEAFEI, B TAT R IR A4 5 il

10. 23 AV AR 53 T BA s 42T A

LA AR AT 1A — 2 R B R AR | A R
ﬁﬁﬁﬂl)\l‘?%?
AR ZRTIET SR TS HEIRE , AR
fi”% Eﬁ
/\nJEOm):mEE%/‘/\ FIER, I B TP TR

4. N ALK B AR
5.7\ F) F)*ZJEJJIW\W?EBEI{’E [IE[SNYN:ALEap S



5535 % HRE TR IR R 55 4 1]
I L FEK (O]RJR : Eisenberger et al., 1986; 4 : X8, Ji 9. FRIA A b T 24 7™ A% 85T 2 ) R AE A il FE A A
T, X5, 2008 ) 10. FIAZAR LT | BRI ™K 255 FBOR
1 AP AR S0 TR A AR
2. FERATIRIMERS | Al 2345 THAT B ALY CRIR : Dahling et al.,2012; P54 : BIZLS , B
3. AP ARTE IR A ALY By MB35, 2017)
4 AR SR Y B AR 1o T AR SE AR TAE , ST LUE
5. USRI SRS B, VAR R B3R 2. R TR A R A I A g, FRTRE S i — Lt I SR
6. WA YL , v 2H) T et
3.0 TAE TAR R RCR | oA 2 25 Le 4 2 E 2 Rl RE Sk
HIBUE R CRIE « sk , 2171, 2013) fAi A TAESRT
1. Al B T RS e A A% 4. MR AUE KA HE DTSRI T 00 TARIRTER) , T ST nigse
Al 5 T H AR RIS AR 25 KL K
B TR OXHBAT A C A Rl 5. oA SRR MR L SR S UMRAR T B 25
Al B T R e B A PR R B A A 2 6. WIRFR A R T S A5 WA T DT, FRIE RO ML TR 418U
R T R B AT A A B R 7. #Jiﬁlilly\ﬁiz Ui EAR A BT, TR M S 4 SUBOR
mIﬂlﬁ (O SENCI R NS AN N ES LA e 204 H Al P A 53 B9 T AR T IR b B, FR IR T ik 4L
CEEEICTEM XA R A A A A 3 e
N FIIEE A PSR N RE BRI R BT A3 9. BIEITAT e 2 2L SUBOR | TRk S Sk 08 By ]

The Influence of Perceived High Performance Work Systems on Pro-social
Rule-breaking Behaviour: the Effect of Perceived Organizational Support and
Organizational Ethical Climate

Yan Aimin, Yang Lingling, Hu Renze, Li Ying
(School of Business, Central South University, Changsha 410083)

Abstract: Pro-social rule-breaking behavior (PSRB) may cause ethical dilemmas for organizations. The decision of
whether or not to reward employees who break organizational rules to satisfy customers or improve organizational
performance is a difficult problem for business managers. At the same time, it is necessary for researchers to explore
the mechanism of employees' PSRB at the theoretical level. Based on social exchange theory, using a sample of 543
Chinese workers, this study examines the effect of perceived High Performance Work Systems (HPWS) on PSRB.
The results indicate that: (1) Employees' perceptions of HPWS are positively related to employees' PSRB; (2) The
relationship between employees' perceptions of HPWS and PSRB was partially moderated by employees' perceived
organizational support (POS); (3) an organization's instrumental ethical climate and caring ethical climate positively
moderate the relationship between POS and PSRB, as well as the indirect effect of HPWS on PSRB through POS;
(4) an organization's rules ethical climate negatively moderates the relationship between POS and PSRB, as well as
the indirect effect of HPWS on PSRB through POS. This research describes the mechanism through which perceived
HPWS influence PSRB, as well as boundary conditions influencing this relationship. Guidance is also provided to
managers regarding the implementation of HPWS.

Key Words: Perceived High Performance Work Systems; Perceived Organizational Support; Pro-social Rule-
breaking Behavior; Organizational Ethical Climate
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