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An Empirical Study on the Impact of Inclusive Leadership

on Medical Team Performance
——A Team Cognition Perspective

MA Yue-ru,JIANG Shan-shan,ZHANG Jing

(Business School,Central South University,Changsha 410083,China)

Abstract: Based on a survey of 75 medical teams, this study aims to investigate the relationship be-
tween inclusive leadership and team performance from a team cognition perspective, and takes task interde-
pendence as the moderating variable. Hierarchical regression analysis shows that: 1) Inclusive leadership
has a positive effect on team performance;2) Team knowledge sharing and transactive memory system play
mediating roles on the effect of inclusive leadership on team performance;3) Task interdependence has sig-
nificant and positive moderating roles on the relationship between team knowledge sharing and team per-
formance, transactive memory system and team performance.
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