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Abstract: Building upon the social embedding model of thriving at work, this study investigates
the influence and mechanism of perceived corporate social responsibility (CSR) on thriving at work.
We conducted a two-wave time-lagged survey gathering data from 331 employees to test our hypothe-
ses. The findings indicate that perceived CSR has a significant positive impact on thriving at work and
that job calling mediates the relationship between perceived CSR and thriving at work. Our study fur-
ther shows that trust climate moderates the relationship between perceived CSR and job calling. Spe-
cifically, higher level of trust climate strengthen the positive effects of perceived CSR on job calling.
What is more, trust climate moderates the indirect effect between perceived CSR and thriving at work
via job calling. Specifically, the mediating role of job calling is stronger in the presence of higher lev-
els of trust climate.
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