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Human Resource Management Thought Implied in Confucian

Culture and its Practical Influence

YAN Aimin; LIU Yuan,ZHANG Jingjun
(Business School, Central South University, Changsha 410083, China)

Abstract : The Confucian culture is the Chinese culture treasure- Its thought is broad, profound and well —

established, which has huge influence on contemporary culture of China and even the whole world. This text

studies on human resource management thought which profoundly implied in core thought of Confucian culture —

“ren; yis li; zhi; xin”. It has introductory function for researching of traditional culture s influence on human

resource management .

Key words :confucian culture; ren (benevolence): yi (justice): li (etiquette): zhi (intellect); xin (trust-

worthiness) : human resource management
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