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The construction of competency model for section-level cadresin China’'s
party and gover nment organs. A case study of Changsha

YAN Aiming', XU Fei', HU Bin?

(1. School of Business, Central South University, Changsha 410083, Ching;
2. School of Business, Sun Y at-sen University, Guangzhou 510275, China)

Abstract: The present essay, by conducting the scenario analysis, behavior event interview and questionnaire survey,
and by combining relative literature review both domestic and abroad, establishes a competency evaluation scale of the
section-level cadres. In the survey of 1150 section-level cadres in Changsha's party and government organs, the
competency factors and their structures are identified and tested by using factor analysis and structural equation model.
The results show that the competency model is composed of political quality, communication and coordination,
persona quality, legal concept and law-based administration, executive ability, leadership ability, public service and
emergency capacity, planning and decision, psychological quality and relevant professional knowledge.

Key Words. China s party and government organs; section level cadres; competency model



