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Research on the Relationship among High Performance Work
System Knowledge Sharing and Firm Performance

YAN Aimin' XU Ting' LV Zhike’
( School of Business Central South University Changsha 410083)

Abstract: Through the empirical analysis on the 571 sample data this paper tests the mediated moderating model in which
high performance work system knowledge sharing and human resource performance influence organization performance. The
results show that high performance work system has significant positive effect on firm performance; knowledge sharing plays a
moderating effect on the relationship between ability system or motivation system and organization performance; especially
this moderating effect is mediated by human resource performance.
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