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The Impact of Abusive Supervision on Work Performance. The Mediation of Self-efficacy
YAN Aimin PEI Cong
(Central South University, Changsha, China)

Abstract: Abusive supervision as a negative leadership behavior has caused intensive concerns of
theorists and practitioners. A plenty Studies has examined the impact of abusive supervision on out-
come variables and the effects of moderators, but how abusive supervision affect outcome variables has
elicited little concern. In this paper, we consider self-efficacy as a mediation variable. Drawing on so-
cial exchange theory and conservation of resources theory, we explore the relationship between abu-
sive supervision and job performance among a sample of 241 Chinese enterprise employees and MBAs.
As predicted, abusive supervision is negatively related to subordinates’ task performance and contex-
tual performance and self-efficacy can partly mediate the effect of abusive supervision on task perform-
ance and fully mediate the effect of abusive supervision on contextual performance.
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