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Keys to Building a Strong Faculty in Research Universities in China
Pang Qingshan Li Wangmei Lan Qinghua Huang Jianbai P80

Abstract: Strong faculty is the prerequisite for building a world-class university. Without a large number of outstanding faculty mem—
bers there would be no so-called world—class universities at all. So far as faculty recruitment is concerned a world—class university
should have a transparent hiring process attaching greater importance to the academic strength of applicants rather than where they
earned their degrees. It aims to “let the first class people attract first class people”. As to faculty management a world-class univer—
sity should maintain an optimal faculty to staff ratio so that a highly-efficient administrative staff would work for a relatively smaller num-
ber of faculty. With regard to faculty evaluation a world class university under the principle of shared governance could authorize an
unbiased third party to help assess its faculty and promote teacher development.

Key words: research universities; world class universities; faculty; philosophy on faculty management; faculty composition; faculty

recruitment and retention; teacher development

Ubiquity of Electronic Media in Higher Education. Challenges and
Countermeasures

Jin Yule Luo Shasha P95

Abstract: Nowadays electronic media are ubiquitous. They are omnipresent and omnipotent/omniscient in higher education too.

With the help of electronic media learning can be done without attending classes and students can gain knowledge without thinking
themselves. As a result the very legitimacy of tertiary teaching is under threat to say nothing of the loss of teacher authority in the
classroom. To deal with these challenges it is necessary to fully understand the functions and limitations of electronic media in tertiary
teaching cultivate media literacy skills among students and faculty in higher education and enhance the integration between tradition—
al classroom methods and electronic media as well.

Key words: electronic media in education; tertiary teaching; ubiquity; countermeasures



