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DRI 5 Bl 02 T B AT 4 TAE MR e AT R 2R EE R & (HZ) kM (Hammer5s,
2007 ) o RMCAMREY, HEUERALER B REE SRR, s TAERTE . e
I LEFEE MRS . W ERER, AR E R To TAEMFEET K (Allen, 2001;
Kossekd, 2010 ) . X2 258 SR B e 5 A ARV E AR 5 8 X 2502 34730
R SPIT B EMC, FEMERMHAMAIEA, GBI E SCRPH 2B B
(Straub, 2012) , JRAALUAIESLMIPATE o TR TAE— 02 G ) 552 e 4 Bl ok e

KVE F AR B O TR TAERZET R P EEAER . A e B e, 81
THRFHE ARG . REE A AN R B TR R K

M RT, FENRRIN T “FRE LR EET R XS T — &R
BN S o GOKE SCRE 451 T AR 24 P TAE—S i SIS P A B S B 2
[B) A BE B PR L T 2B, R ST T AE— A 5T G Bk g B O AR
2013) o X—HEEMIRL, MTRHZMFEE T FERE N, FHARE
FRSC R BT HRAVEM:, [RIBTAAJ5 3E T AR TAE—K AR oF T AR DL R R e S
SCAE R ARAE T T )

KBTI, ASCKESE CA ST, WSEE SRR EET AR . . FERRCR
DA o] BB G- b % AR A 7 TR IFER, DIAE i B AR ST M8 B BRI e o

=, FEXFHATETANNERNE

(—) FELFRPEETT AN

ThomasHlGanster ( 1995 ) FEA KA LG FE LR SCEE Tt T “ 508 S He il 32
4”7 (family-supportive supervisor ) M, FF¥HE SCh “BRUSHLAR I LR R T8 T
VE—FBETAE A 47 o BJE, T2 B0 BH AH OGS e T eG4 0 0 T HE R 5 1Y
TAETH, B2 0 TAE TAERS [T B A LTS, PR T FH KA L
PR, E AR R AR IR B 2 B T ( ThomaslGanster, 1995) o MAE UKFE,
ThomasFlGanster ( 1995 ) =T FE N 0 TIBIT TAEMISE 53T 1N B SR fn =
RSB WINHBI AR S, BT M 48 SR 6 3248 AR A N ()2 1 A
AR CJZ T B T TAERZEF S 0 SCRE, (BN T SRy AR R I T A 347
REGEMHGESS . Clark (2001) AN “FKELFREE” 2 “ SR FBRBITRE T
MEE” , X5 THIRESREZNRETEX SR G, HEZA e
T FEEX R T EME SR, Hammerds (2007 ) Ak, R X3 AS 2 DU S E 52
R WA, A BRI R R BRI ORI, DA B A A RO R
PERE T Hr, B B2 SV N It PEAL =480 03 TR EE W SRR, e A E X
FEUIR B 45 B RBE SRR o AR & e ) T R SRR R E AT (family
supportive supervisor behaviors, FSSB ) iX—#iit:&, K HE SO “ 8P R It 1Y S R:F
R TBATHRERTTRAT R, T SCRIBRI DR, PR LR R, B B 2
¥¥ (emotional support ) . T EM:37+#F (instrumental support) . fAEEEFEIT A (role
modeling behaviors ) FIGIH = T/E—FKEH P ( creative work-family management )
( Hammer%%, 2007; Hammer%s, 2009 ) .

T SR B LR T, HIER T AR, Y TR Z R, fegLl—Fpik
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G T RRBETIE T S MATAC IR . A, Fek0t B TR TAE RS2 BN R EE I 05 X 5
THERITRETHERI ST | AR, T HM SRS B8 H S B SR A X
() SRR B TR R 55 S B B3 T JBAT TAERI R IRTT . an, FUAR R, % 63 T T AR (a1
BOR s XALSUPBOR I TR s S H W TAEERR DL O/ I THR AT 58 L TAEAE
% o MBI T EETEDMA L P TAE S BE G R 07 1 0] 51 TR BLH BB HEAT A o
m, MPORATEFIRBE %R G R TR 55 T —2 [ O el A 8D 2 TR R
FRE BT FRNS . Bl TAE— S S B 48 R ah A X TAE AT T

(G TAERE] . o U E R ), DI TEAROEEE . B TAEMEK
JEZRIME R W, @i sigil, BRes B3 5 TR f g s 2k, Xhgilk
53 T AR A7 25 2 IR EARA ) TAE, A RIS SR RS BI04

AL, A B SO 4 S 2 AR RS B SRR ) “ RE SRR R N TR AR —
B, (HEEEWH A T 2R B S, A RO UM SRR T B S . T AR
4k B 2 X  Thomas FlGanster (1995 ) $& M AR 51 T HER i 1) TAETHRIX AR B9S2 F:- 17
R TR . USRS B SR T A SRR 20T “ R PR A
YRR SR, A OB T RO = TAE— S B X 20 “ ZBE e 3
B NHRRACRI L R . REE SRR R B B SLa (U A & R BLe , AR (O RES T
Rt 222 2] B (Bandura, 1977) SAJEAE, swiE &S H O W F 788 R LG —
FhEE M TAE—ZE A (I, DT A RE SRR SO R AUR, XA R S
FRR BT M T S SRR It S ST B, EPS RN Tt — 2 HEE
BT TAE—ZE S T I AT B0~ LA BT AN U AU A S 53 T T
VST Z B S ) A, 028 T DIAEANOQIE L TAMAT SR 2 AH S R 75, s (UOC
A T RETHE AT 2 TAEGROAE TS O WU = 4 B X ) F T 2k
TR B 0 MR AP T AR SRR, A TR S P R F2 50, s A e
P, FEAN, TEEELEE N ZHLUAR (Hammerd:, 2009 ) .

Hammerd§ AW 52 2458 T 4877 0 O 45 I R B0 245 51 T B AT REE TEAE )
170, SR 7RI B TS sCRe, S £85I 5, BEMTEE B
SRR, SRR E T R T T ARSI SR, B ATRE SRR T TAE, 5
A—EXF R TIEATRETTL (Kossek%:, 2011 ) . [H2MFBE SRR F 51T AN
KA, EIHAJRR TG THRESIL SR, X 5 T TAES0 S RE, mxt TR
SR SRR Tk B TG B AT R BE ST, [RII PRIEH TARAE 55 10 58 iR ZH 2L H
PREUSEEL, P, ARSOK: “HE SRR FE TR 8 SO “ FEE AR A B 5 T4
PRIF TAEMEBE R R AT R, HARRIOD IR SR . T HM R AT )
R T E—FKEEH” . HTEREX BN “FREZRFREE” E THERER, 5%
JE SR AT I I SCRRAE BE W N TR AR — 3, IR, 23 LB “HRIE SR
RIS A DABVESORE SR 1 T R () S SRR

( =) FBE SRR T MR &

FE S H R AT B I 2 Bl L PN TR A A S AN BT R R . R B
K2 J0 RAG R SRR, R E 2 I WL AR RS, S iz SR e PR 2R 3 i
T7 A HEM A T50F ( Hammer%E, 2007 ) .
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YTk, Hammerd§ (2009) AR T — M EFANEEM145HER (02094) , K
HZE SRS B F4y,  “17 Fon “dEWABEN” , “57 Fon “IEEBER” , T EXT A
O AT, 15508005 3R R SR B AT /KO R o i e S et
EAEANESE, [FE80.90; THMREEQE3IMNUESE, ([F870.86;
RS T MU S 3NN 4 H , (5 80.86; BT T AE—Z8 e A T4 40,5 41
wHAH, [FER0.86, I EA RIFMRARUE . Rbr B E A ESE. 5FE—
SRR L, ZOE SRR TN S TAE—RE s . RE—TAEIE M . TR E
AN B R AR S ( HammerZds, 2009 ) .

R T A (R A3 AR s 1], 5 (e e b DS A b PP Ak SR S e R A T
Hammer%§ (2013 ) N 7E1455 H R Pkt T ERAEM RN AN H, R T
GyWAR o 87 Wi 8 T 2L 1) B SRR SR8 R A1 T o o B b TAE— SR A AR F
TSI F 0. (HJE Q0 SRR AN SO 0 FE LR BT A2 RS
HAbAR R, 145 H B3RS B N ER 4SS

=, REXFREFETANERER

LA, EAMEE A SRR A T A R T I E—RE A . SEEm ., 4120
1R )2 TR SEm BN ZEVE AL AT T — 26482, SRR A B SR 1 R e SRl &
TATHBMAEN . BN 2EE BRI R FNOCEZ S, (BCA SR in R
AH A5 322 AR PR A At 2 23 3 e i LA e T o

(—) FEFHIEAAAAHEE A

TR ORAF NG T2 TR SO S8 A8 7o B3 T T A E—RE S i, g
PEHE L T RAFB TAE—ZBE L F 8 M M AT A& B P £ . Hammer%s
(2009) VISEE —FKEWHT R TMFEARMR LI, REZRUEET SR T
THE—FEEME B E ML, MSREE—TAEWN R AT E . KossekdE (2011) 1Y
TCOT T A — D R R BE SRR E AT 0 5 50 T T AR h o 2 AHOC, miH &
M5 EE R — LR, S R AT R R AR B9 51 T TAE—S e o
%o MAT3E T IEAAFHIE (Hobfoll, 1989 ) XtIHUEAT T i —— F e S H M £ 1T
R TAESG I —Fh B S SRR, BEAMUBEZ S T A/ET R kB9 R J1, fi ELAE
300 3 A P A8 1 0 SR A SRR SR T B DR AE AR R S U B, 51 X AR
— G KA R A AR RS, RN B 22 (AT R A T A E— S b R 1 BRI . I
Ab, ZER| FEEHLACEL A (Eisenbergerds, 2002) , i TiAEIE T4 K e 5
AR BE SR F T R G T E—ZErp R Z B A VEH . Kwan (2014 ) X[ 5
TR R, SEBE A AT T DIl o 4958 53 T X TAERg#EdER (X TAERTE]
i o AEFRAEEE]) SR TAE—SE w5

Greenhaus% (2012) A, AT TAE—ZE th RIS =K TAE—5)iE
A, A EIRREFIE LR R TS T E—FE 0 &R . A TR 58 E 170445k
AT B TR R, TAE TR EE R SCRR 8 T 5 0 T T E—5E 1
ROC R RS AT AER, ZE T TARRIR iR o XU G 0E S HER 4807
VR TAESURA SZ R R, ARG 51 TR BETT R, X2 0 TA9 TAERR K] /g

SNEZGFHEE (F38FF108])
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Odle-Dusseaus (2012 ) AFEE SR FAETT MVE AL B TAE—KRE 2 F5 9%
U5, PTLAE S SZm 5 TR TAE—ZBE G R Gt T8 TAESEEMSEL . fhfi1L3E E R
ST 1742 BE e 53 TOMAEARZEST THNmBIETT, SR RIS SCRe B A8 A7 Rl ad 1
BT TAE—S0E R #5 MRE— TARERS s R4 = 0 TRy TR Bk . H8URIE, 5
FEIFEMAES SR . A LFGR . REEs, FBIRR TR EE (Odle-
Dusseau®¥, 2012) o &R LFF T 0 LAAFHE Th 1 IR AR BURTE ( resource gain
spiral ) (Hobfoll, 1989) , HIHIA T LB UM MAT AL S HUR G, I H AT HESR
BRI, BRIRES S SR G E 2 MR . XRE LM, AL S
HNPIFR T AE—Z B SRR —— 2 UGB SRR TAE— B BOR , FBE SR 48
AR LA 1 25 A B () P E et o (ERAZ SR Bk 72% &bk, Fok A [ —A 4
A, SRR A TR — P IR

FiFEE (2015) LAHPE3S84 Ml o1 T B A kB, 0 T TAE—FE#5 7F
FE SRR T 0 S TAER IR Z A A EH, (B2 TAE—S 1 15 7 5 i S 4 Al
FET NS EINEEZ B ERIEARE . XA T8 M R B SR T N il
b B 5 D3 T2 2 AU ) RIS T A 2 3i 2 A 1 T A E— SR 1 225 o o) 2 P o™= A 5 i
1 (2, 2015)

AN, MatthewsZ: (2014 ) BT BEUEARATERIE b (0 98 TR AR IBUIZHE A i —Hy L BRI S
(‘broaden-and-build theory ) JilE | TAEHR ATERBE AR EEI T 5 R T E W RRZ
ARt VER o Z00E SCHFI AT N BB Bl 0t TAS B EAH G T 4E, DO fdif5 61 T
I RVRRE H R BT TAERTT, FRE SR £ 17 0 5 TAER A Z AR — A B TR
BEE, T AR AR —Fh TAEARE, BeRSHh B TR e TAE, ML, E
R AR E R . T HL, ZE SRR FE TR i 51 T A RS 4, RN AIR
W, PR TR R e R ae S, IR TN L T AR, AR R T3k
FAEARE

(=) BETHESZHEE A

FE2 RS Y K A AR bR R R B4 2 S e B TR R R 4%
A%t T AR A TARSTRSE TAR SRR, el g2 7 51 TR TARS A T
VEGRE KRR BIHLUR R, RASUVEPLE CERIZ OIS, BEEREE TR 81T A5 5
T T AU A BRI i I R R FRAE R I AERL] AR T R S A =T R
TEAZULER RN . I, IRk, —SESERFFEN X — R A T TR 1T

BaggerfILi (2014 ) XJ 2 5 TABFFE LI, 01—l 01 A 0T i 78 5 B S R0 3
BTN BN I SR R B 5 01 T TR R . IR EE . e S Sk, X &
BRI OIMT R Z RIS AAEH o % 50R R SR 2 T MR E—Fh e S
T8, NAHESHESE W S—R o R, w5 Te TAESIREMN, ETHase
PEe, — RS — I W A mEEMER ARV, S5 — 47 4R ( Cropanzano
FMitchell, 2005) o ZEBE SCRARI T 44T R 0t TS TAE—ZKBE VA . 98D iy ¢
R, TR TS BA EEME. FERIEE TR, — AR RS R
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TZ A EAG AR, e e o6 RIWFFEEHE ( Nahrgang®, 2009) , iS5 E&
T R Jo e A 0 25 0 B3 T AR o, SR mTREME /N i — 2k il T4
BN TAE, RN SR, NI, 5T AT e s R S 9 R i g5 e
— L RESG RN, RIBX R

[FFE, Mills%F (2014 ) U FEZRALUMARIEA, M1 TS 8is, R T
XS, FEMAC =S &, R SRR R8T R 0 i 38 Ao 2 2R BOK
W R A TAER A RIEATVR TAE B RSB EGm X 03 T TAES0™ L i . b1
FERIL, TAE B IRARRER AN SV BRI E FBE SRR 4517 R A 17 S SRR i D T
B SRR B S TAESCZ IR OC R TR ER A ER, TEZRE SRR R T A
FEREAT R ABEE TAE— R BB 5 T ARSI M) R Pl g e rh A EH .

Wang®F (2013 ) BETFHLUERFESE P EN 5 T I TR R, FEE SR &
AT R IR SR S A AT D R s L T EA Y O BRI R SRR T AT 5 SRk, adadt
P 53 T TAE R BRI A 2V RAT N o FRBE SRR 451 T W RET 2 02 T4t &
FREE, g E . O HIAA] (Allen, 2001) , fR4H 51 T &8T5 34 U I Rk
Bl At AR INIA], WAR B M B T8 A R 7 5 B LR -,
Wb b Ry AR, KA EARRAy A ERR, MRS S R,
FRE SRR BT AT E R TR MR TAERIRERE 46 B TARZ B AR, 0 5
T TR 2, AR R T A R RIS K LT R, Aryee (2013) HikH,
HAGIATAEG At 238 pat SIE RN A, A feH S8 A S 25 e . i Txr
i [ D3 TS B, RBE SCRFRY SRASAT M I B SRR R e R Bk . 0 T AR
IR 4EAT R P AERLRI RIS 0 T 5 TR TR ) A4 b A T 24U B 25 (Aryee’s,
2013) o WL, FAEPRAERE R T, AT DM O T ap b il TAERS ], ARG E]
2 TAER AIRYeE R, $&& ASAF, I EEmAIETALIM A S, TR
HOMAHLR—5, DO SUS TR (e 2 HARBak s AT, IS B 4 1)
KRG TR E] . FAR | B TAERGE TN .

 REXHRTETANSWERMLIZEERNRREY

GRE SR TR A AT N 2 B WP L PR AR50, Qe e A IR 32 Ml A 4% XA A2 20
BURAEI? Straub (2012) #EE T — A0 G308 SR AT W AT RIS SRS B i 2 )2
M B Y, R I8 X — [ R LA S | e AR IR SE (ST o

KB R T AW A, RS N R TR SR 858 D0 A e SO
EAT AT AL B A AL 2T T8R0T . ASSORAEIZA R I JEA |, 255 AR AR
SCUEREST, AN SEGRE SR A AT BRSO R 3R B A A TR 5 2%

(—) FRESFRPI FAETT NI P R

FINS TR SR AT AV IRCRITIT,  FRTA SRR RE SCR B AT i A 3%
MSHIERT STk D . B B ESMIFSE EES T BB T OS2 18 6] 1 52 1R
SET MR SR I AT, S B R TIPS FAE LIRSS R, (EaT
FEEIFA—E. Foleyd (2006) WF5E &M, 4485 01 TAIEN S BAR RNy, 3=
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PERITR . Straub (2012) .
Bl AfRPREIHEIETANIERERTE

EORATE 2GR Y MEIR, Rk R AR TEES
XT 5 B O A AH R BIFNFR O A  T AE BaR ZU R4t 25 IA IRl . #8170, Hopkins (2002)
IS IR 52 M, A B85 5 TR A2 50T DR 38 5K 3085 . BT
., YFEEELM, RTEBER, HEWESEBME, 0T SRE EE 2SR
MEEEBME, RTORL MR, MmE S, RTSRR FEEZMHEER TR
—RBE . HfERE, MRS ELT, FETTREEAS KT &M AR,
REST A L X ARk Sl R, Jf 4RI 2 R 5 E . MR, R FEE 5 0 TRENME
JUIRGE SR AR GE A B0, S M 61 TR, 85 R TR F LT ZRIF
NS 48 ) L T IRHESERE SCHRF /K- T AN [RINE, JEHGE S 8 M 51
TR, R FERR TAEZMNEILTHUE, TEMaTaERN 0 TR 2R
¥¥ (Lif1Bagger, 2011) .

bR T EEMRA T A NZHMERS, R HSOMNER R EZNZmRE R, R A
B, FEE TR B B SR E A R 2 Sk S A LSRR B 2 B SR SRR A A T R
(Mills%§, 2014; Las Heras%%, 2015) o 1 HZAHZU AT REE LR 81T 8 T
AT DL 2 R R SRR AR AT N i ( Hammer %5, 2011) o
Kwan (2014) B9 &8, FREE SR F 8T AR A LM A EIRROY,,, 80 Ll
FERMEN R E LT I, FEBSF . BT R, MIET E R
1728, JUHY AR R balih,  sXRhaso B

( =) GRBESCR 89T R R A E R R 25

KT RBESCFRFETREA 2R TS AHEERMEN, A SRS F2 A
TR AL P A BE AT T80T TSR A BE T T ARG B T 5 B R S
BT HIMETY, FERISER TAS AFREEIF, 5 T8 TAE—FKE 5K Al
&, Hammer%§ (2011 ) FESAT R SZHFR R8T 0 TSRS A B, AT A 1 5
TR FBE SR AT AR MR TR K o RBE SCRFR A8 T A0 T s R e — T AE o
FKPEE T TR B, UL IS ERAEE, HeX TFRE—TA/EMRK
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TARMGE B3 T, AOEA B2 A &= A s ( Hammers, 2011) o XA gE2
PR Ay i i 2 7K Y B3 T B4 R BE RO BT SRAR K, W SR E SR 45 T M AL
B MHREE—TAEMS IR T, —rmxf 248 LR RAKCERAL, B—hmeHT
AR PP SR A2 a8 THREIA AN, H R AR SO B IR G 2ok 2 M A% A )
A THZRER K2 (Hammerds, 2011) o 5220, Wang®F (2013 ) MWFRRM,
XFT TAE—FRBE AR B R T, GR0E SCHRFR 481 70 B St S 4 2 4 L T
YEWG R, AT TAE—FRBEE WP ACEARI 51 T, SRBE LAY 847 M A Jae: S e xo)
H AR B L, 22155 (2015) MBS R, AHEL T S Hl a4, IR
Sy SR ol J v 1) D% TR R A Ao JRR R B R SRR R A AT O A T AE— SR Y
%, dEmEE S AR R,

MAEES () F FE R L R B T AL ) A Pl 25 3235, GnZH e U B Sk . JEIE
K TAE—F SRR . RSS2 sy, A7
TEAMEFIIE 25 R0 Ff ( Greenhaus®:, 2012) . JETHMEMLA AT 0, HE R
P ZIE R AFARRIACERRAG, ZBE SR A8 7 X 01 1.5 A58 | (55 Sm
ONSERAT WK ( BaggerMILi, 2014) , KR FE IR ER I 2AL T 5
THPRACE TAE—ZE B2 vh o i ME — 80K, 03 T3 AT REVF B B I RR 0 B =8 e Ak i) =2
R, BEUAEZHILSRIBAEAR SRR R TR gk, Mmfef i 753
IR BT At S ac e e R, M ok @K R4 ( BaggerMiLi, 2014) . TMiET
MR AR SR R, 0 TR SR SRR SR Ay, O S 48T
Xt 51 T TAE—ZR B A BRI AE TR ( Greenhaus®s, 2012) , PR ZREE S HF Y
HAHHA — PV TAE—SE A, PR SR SCib 5 345X 51 T 5008 LRI f5 A
—E, PIEUMEVERT, SxH 53 T 5 Sk i b RN ok b A7 B 4 U6 AT T SR AR T I EE AL
T RE S G MR A8 PR AR AL A IR AN Bl . S UCIRIRS, PRARRT LR 51 TR s je: =2
FFR T HME SRR MR T TARR B, MBS THEM ST, Y50 T TAESR T,
PR ZIR0 . BRI M0 T TAERITE, fHME2MEeE 551G L. tHRMSZERE
R, FE MR SR R

DL B EOR NSRS AE G A Bt A, BB R T AR R &, &
VT RBE SRR 84T A RAFAE I 55544 . MatthewsS (2014 ) TA A LEA X
R AGHGE s MTIAKMERLf 3R A SR M . Y 01 T 184 LT iy /N
o5, AL AR T 5 A S R BE PRI, GRBE SRR AT T T AR
A WA AE T e/ [RZ, FHEESCRR R8T M2l iR 28
MAFFEEE RARYT, X TRT—MIEN, ZE KRR 817 0 B BURAE AT SR AR = K5 T
XFJa—E oL, ZRE SCRARL R T R SO s /N SRR, AT R R T RIEK
AR AR S I AR R I R BE SRR A T A E R R R IR 22, 2R
i) PR 2R AT BRSR L AVBAR M RBE AP ] . 4R T R SRR RIS, nIREA S = Y
GHLT R AACE . ALV E, ik, 5 TR B 2 R SR 8T
K, HTAER AR AR MRS (Matthews5, 2014) . 2, BARALX
PRI 2 = G SRR, I RN AT B3R IR S S 4 B 45T

SNEZGFHEE (F38FF108])



PRABEA R SR BTN A D s BV A SRR A, B Tl T REVRBE A
K, AH OS2 GRE SCRR R A AT O 2o h AT T B PO A Joe = A SR TET SR, DTS 068 S 8
TR AR ERRIRIREAR, SR SR R RS T N AR/

VA bAoA B, AR ST AT AN O 1 AR S BE SRR AT N AR I AR, MY
TNHLNZIEHE A BN A, 3 B[R] 25 B8 5% T R SR A T M SR K-
FIAS NFRBUREN R o AR HE TAE—SBE th KR B T, TARE—SRE th 9K F i 9 52 T
A RS R SR R A AT o AH IR SR BOR AR A SR, AR IR 50 SCRe 4
IR AN TAE—SR BE ST REXS ZEME SR 48T AV I A A S RZ 2 . 7]
VAR, SR AE R SBE SCRP SR R, 5 RS A H SO T AT
HRETHE R SR, IF BABN A RE N TAE USRS SR, I REMF I S A B AR B9
SCREIN, SRBE SCRFI AT N RERE KRR RTTE R

., RERARRE

Ml AT ST AT LR IR, SREE SCRe R AT ARG S A T2 P Bt . A R K
R AT A R A TR R, (R T B E AR FIE
PUHI 22 R BRI B = o 7R S0 0E R =T A E RO i, B o £ 26
THX R T TAE—FRE LR, XFHE 0 TR R 2w et A v K, st H:
X} 53 T TAERS BERAT s i BB R B F 02 TAMARZ fT ( Williams%, 2016) , %
MRV AR TR ISR e . X FRIE R ST RN E, ©f
SERF R AE R AR, X EEA AR CHEAM Y= (Kwan, 2014) o B4k, 7EH
EEEE T, SO0 SRR R8T A ToaRe g E AL, el e v Al i oA ottt T 4%
JE SRR AT N E T, AR B — SRR A Al

(—) KA BT A EHIBLHIA FRR AR

H AT K BE SRR T A E LS SR A frtt— 2R 1k, ARkrEse ]
MPLFILEEF: —RIRAMIR R EE 58 £ M R A R, ] BB AR E R
HAMRREETF, EENARZWMFENFEBLOX— D ARHE. A HGRFE BN EE
X B3 TR ARG TG SR B IngUsk . S REFEAR, PRUC v RER I FE X H T . R
TIPS R R AT MR, B R 22 AR IE 20 R e SR A4l
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Abstract: Family-supportive supervisory behaviors (FSSB) refer to behaviors exhibited by
supervisors that help employees to make a balance between work and family, including emotional
support, instrumental support, role modeling behaviors, and creative work-family management. This
paper sorts out the emerging background, connotation and measurement of the concept of family-
supportive supervisory behaviors and places emphasis on the effects, influencing factors and boundaries
of exerting the function as for family-supportive supervisory behaviors. Finally it makes prospects for
future research directions.
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A Study of the Effect of Humble Leadership on R&D
Employee Creativity
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Abstract: As a new supportive leadership style, humble leadership has become one of the latest
hotspots in leadership research, but its effectiveness research is still relatively scarce. As the main body
of enterprise innovation, R&D employees require a higher level of autonomy and self fulfillment needs
in their work. Therefore, the influence of humble leadership on R&D employee creativity is more
prominent. This paper explores the influencing mechanism of humble leadership on employee creativity,
and further examines the mediating role of employee psychological capital in the relationship between
humble leadership & employee creativity and the moderating role of employee power distance in this
relationship from the perspective of employees’ self psychological cognition. Based on the data
collected from a survey of 201 R&D employees, it uses structural equation model and hierarchical
regression model to make the statistical analysis. It arrives at the results as follows: humble leadership is
positively related to employee creativity; psychological capital plays a fully mediating role in the
positive relationship between humble leadership and employee creativity; power distance negatively
moderates the relationship between humble leadership and employee creativity, that is to say, the lower
employee power distance is, the stronger the effect of humble leadership on employee creativity is. The
findings enrich the scene effect mechanism of humble leadership effectiveness and provide a new insight
for leaders to implement down-top humble leadership behavior to promote employee creativity in the

context of Chinese organizations.

Key words: humble leadership; employee creativity; psychological capital; power distance
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