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T 48 7 G BE SRR T AT D (FSSB) X U T 2R ZE U7 M W ik T e i) 52 Wi B A LAY, AR S
B IR AR I - WL T O 28 SRR I BRI i JRR AR, WA S 22 T 5l (R B S 4R ) By BE AR S 1 — A BRI O Y —

AR

iz FHZ5 0 FEAR R 370 WU T e FERC X B #1740, 4% (1) FSSB 53 EXNUR T

FZEXUT5 A U5 A 15 AR IE ARG, (2) FSSB Al i i M i 5% A% A -5 B 1 i 2 1t 5% T 2 ) AH L S5 A9 1L
RORONE, TR T B TR 2O A AR R (8) REERUT B At FSSB. 14T 3 i At ik 5L I i U A0 il
SR T 1 T 22 7 A 05 A5 R0 . ARBIFSE o, 39 FSSB REAT A i AU T R S ] i AH LS HF |« $ T RFEM

J7 B U AR

FRESCRF R AT, TAR-ZX S 4, Mo SRr, WSO R BB IS it — 5 SR

B849:C93

1 55

TE 28U 4 BRAR RIS T ik 4 T R AL Y i A v
R R R LR SRR R AR DL S A S A B B R A e =
25 3 ) il B3 TR T — 5 B A S B R 1 IR
Peil o H 2™ 8 AR RE SR A ) R ) 58 1 5
TA NG BER) AR, WP FE TALUR R . ATy
2 % Ji(Williams, Berdahl, & Vandello, 2016), iT4F
Bk B Z R pF S R, K LR EE TN
(family supportive supervisor behavior, LT fij #i
FSSB)——F & Ar 8t Hh 1Y 2 45 51 TBATREE M
WATT AT ——XE A B 5% TP TAE-HE R R A
A E PR (T, BLLF, WA, R,
2015; Hammer, Kossek, Anger, Bodner, & Zimmerman,
2011; Hammer, Kossek, Bodner, & Crain, 2013;
Hammer, Kossek, Yragui, Bodner, & Hanson, 2009) .
[, AE Ay — i e S 1) S g S AL B I, FSSB YR

ks H 19: 2016-05-11

WA TFA R R T 51 AN, A A RERZ I 5t T
JAE A3 1) FE A A (McHale et al., 2015). Bt i #
RGBT 3R FSSB AN ] LIFETHH A
B 15 WA T 72 )% (Kossek, Hammer, Kelly, & Moen,
2014), AT LA 5 JHC FC A8 114 48 409 5 755 8K (Ferguson,
Carlson, & Kacmar, 2015) . % - 48 i 7 S S Sz ke
RFEXRRMRERGE IR R ESG b5, LiRDE
FRIMEWE FSSB AUAEMEHT B 61 T %t TAE-
FRE - T I Y PSPk, T L TR TR R
it M R G U Re M AR B T e LA B
SR, LIAEWFSE AR Z T R T FSSB
X 5L T4~ A (Kossek et al., 2014) &% % 61 T/
(Ferguson et al., 2015) 4% 4 B A RE ), XfE LA
W4 78 FSSB Xt bt T3 2 R Ge Dy fig 1 7 SCAME AL
il 1% A8 38 UKV (crossover effect) Y AIFFE 6 1,
RFJE—NEART AR, — 7 280K T ge s
5 — J5 4 K A LAY 52 i (reviewed by Westman,

* [E A AR AE G AR H (31200795), FEISK H AAFE %k 4 R AT 58 1R T 2 S0 Re 0 H (91824201), E Gt 2Bb S GF AW H
(16CGLO44), TR 2 v S iR AL B AR 55 3¢ 251 H (CCNU14Z02015), 2016 AFAE ISR 2 L F5 W24 g S0 & 1l

H(2016YBZZ115)% Bl
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2001) o R ZERU7 1 5 400 0t [ s e o R 22 G
R PR FE RGN REAYIRD, =35 ZH AT LIAH
H {3 (Bakker, Demerouti, & Burke, 2009; Rodriguez-
Mufioz, Sanz-Vergel, Demerouti, & Bakker, 2014),
PRLtk, #kE7s FSSB X bt TR ZE LR i M RZER
GEUIRERY S, A ORI S H 2w A2
MR RZERG)ZM .,

g b, AWML TR FE (R A
TAE) R A — A R s — 28 SO AS (WL I 1),
MR ZE R G )2 10 [R5 %8 FSSB A Bt T M L AR s
W R SRR S o O D I S L Bl (R B SR ) R AL A
PRI FSSB X WU T e SEUF AR W = I A FH AL
LT AT, AR E SO E 3 2R A
AR =ATJ5ii . H—, KA % FSSB BRI i F
FEHAMAZ TG R B R FEZ W, AT AT i1
PRff FSSB X T 5t T4 R F K R MK E R G I iE
Y BN R T, 3 o R S ) Y R T B
(FHE SZHF)7E FSSB 52 M) LR T R 28 007 I 4R ks 7
SR o AR b BT R AR R AR, AT RO AT B
FSSB XJ b TR R M ma f2 ik — A8 it £
H=, WG RAT By 2 R U TSR 22 1) 45 A

G TR A AR AR AR A (A B 4 S NS

+ S (TAE-ZRE\ +
M5 (H)

PI1 FSSB X XU T I ZE AU il 2 SR 52 i B A FH AL
HE: WARRET, HAZRLK,

2 HISELAH AT IE R

FHM U5 —28 AR (positive spillover-crossover
model) 1A (9 & B3 T A9 T 1 9% U5 T 7 o 10 U 5%
Mg 1] DA 2 AR B A, - am e fR g 5t T 5 D
18y 22 1) 8 T s 7 B T B3 TR SRy S 4 8k (R e
i T TR R AR 0 B S A RS ) B B4 (Bakker
et al., 2009; Bakker & Demerouti, 2013), %7l
CAF 3] 7SR B AR e SRR, i, —
DA 22 RZENPOAA R R I, D1 T TARESE IR ]
Ak B P AH ) 2% 2 96 R (Demerouti, 2012), 53—
PLHARZENPOX AT R LI, TAEBA AT 8 2ok 1
N TAF — 5 62 348 4 1170 6T B3 T R G C A 7 S e vl 7

JB A TF 15 (Bakker, Shimazu, Demerouti, Shimada,
& Kawakami, 2013) . FUM i i —38 R R FRATTHE
fifk FSSB 5 XUHA T 5 22 8 W il 728 8y ¢ FR 4 ik 1 AR
IR o AR — PP EE 200 TAEEUR, FSSB AR
52 AT g 23 i 2 5 U AR HE DY TR FE MY
HE (B SCH), FE 04 T AT 0% 16 40 e (O [
1), AT C A LUV FEml b, 456 <9 k-
FRE—K W (Wayne, Grzywacz, Carlson, & Kacmar,
2007) F1 5L T 56 5 SCHF B9 BN & S AU (Feeney &
Collins, 2015) % HARBF AR B #4718 —1B1IE -
2.1 FSSB 5XERT X 2= 19 48 1A i = =%

WG PR S 3 J1T , WUR T 50 Ol
H i e [ T e 32 B RBE LS o A BUIR T 5Kz v,
TG E48, RN TR T A5
P RN L P T T (] N X T AR RIS JEE PR A 43 ) 7
K7 o X — AR TR T e SR A T A -5 i - L
KA WA RS e VR T B B PR AR LATE 5T R I,
FSSB A LA #F 5% T 19 T4 — 5% iz °F- i (228 4%,
2015; Greenhaus, Ziegert, & Allen, 2012; Hammer et
al., 2011; Lu, Chang, Kao, & Cooper, 2015; Odle-
Dusseau, Britt, & Greene-Shortridge, 2012); i 51 1.
() T A~ 2 Ff1 €0 T % 5 22 00T 114 165 0 s A a2y
A B A2 EME I (Chen & Li, 2012) . [/, 35T 4
PITAE5Y & B, FSSB 5 5 T 1) % 4 15 25 J8% (K ossek
etal., 2014) . 5% T-JC{H 1% 865 QR 1 8% A B % T3P
F 5% JGE T RE Y4 1F #H 56 (Ferguson et al., 2015). [,
AL, FSSB 5 XUHR TR F2 XUy 14 45 40A v 2 Je
A B IEAH G

AR e T LU FR AT A% FSSB X
R T 9 22 XUy 0 401 2 e P RRUAR, A P 4 AL 3
Wt HEIR—3RE—& 2 Wi (resource-gain-development
perspective)tAhy, MM MK | A& JRFNIE 3K i BT
AETE B BRI AT A TAERE, 2551 ik
B 25T AR AR A GEIR, I e R ik
I A 5 AR I i, 3 LIS 5 o A S0 A ST
ML AR GER, oWl R E RE R YIne, #
T4~ A Ko L G2 2 % 53 X6 A8 I [) O 3R o i T R A
FIE Z 50 I RE B UL PEAfr (Wayne et al., 2007), R 3
RERFERFETIZ LT RS, RIS
T R IR PT DA MR ZE O R i, ] ATE— &
FREE bR FER G IR BEIRIRGL . AR R
B, FSSB X AMA M TAEFI R 2545 H B X (Lu et
al., 2015; Mills, Matthews, Henning, & Woo, 2014).,
FRPE B UR— R B — & /e W (Wayne et al., 2007), >
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PR 2RI S PR B d KAk R T FSSB, JfK+ FSSB
Jeats R B W as 0 e 28 G BE U, T R L G R
RGN BN KIE R G INREIRGL, $-TFHRIEX
TI kTR IR R it FIRZERGINREMPIAN . 25 |,
AT

133% H1, FSSB 5 % E ;IR T K £ 3 7 6445448
TR EAR K.
22 FSSB. ITE-REZHSEEHF

HR A T IR — R I S, T AR IR T ok iy
WAL i T B <R Ui 2 A B O AR B N ], AT
AeAT B T olcss 51 T 42 R 4219 Y RE (Wayne et al.,
2007). TAE-FEEHE 25 (work-family enrichment)f#
AR 11 BRI 33— A W R T R A A i BN
H 28 R JE UL W 2 T 4 T D1 T S BE A £
RIS (Wayne, Musisca, & Fleeson, 2004), &
T A B R BE M ORI B 2R R R R
B SRR . TAE-FES 5 2 T ABEE R AR, 2
PRI Sy 5% T DA A % 1 b A5 1 B s SRl i (RR B
e AfR . FmESE) . WA (&, (i
A g R B AR AR ) M AR T ALCRE A U £5 S RT DAAE K E
ST A5 247 %% % H (Wayne et al., 2007), BF57 <,
FSSB AE#TF 51 T A9 32 W =7 48 J&k (Matthews, Mills,
Trout, & English, 2014), {45~ 7 28 o
(Bagger & Li, 2014), #4351 T T/F [ oA AR
(Mills et al., 2014), WFGHrR, AfTHATEK &R
ARG R . R, AT A FSSB
Bk i ix sl i 26 0k A B9 E R R B, it
M7 A TAE -2 E 1

CTE R AR B e WL G b ) 3R AR B U
J s e Wi H A QU < Y 2 oK BE U B
Jof A SRR, A I 2K 175 AT b ) 3R 3 268 25 9% 1y FH S
Pl it — DA B ORFF IR AL, e i TR
BERGEIGE . FE T ICFR AN & Jr B (model
of thriving through relational support; Feeney &
Collins, 2015) 1] JyFA B X — “LRAF RN AL 1Y ik
FRERMEIE 7R o AN, TERmCR Y, LAt
SCHF A U W R B g T LAGE i 4 T SRR O R Y
JoT it AR HE AR BRI R g, O HR % SC R 1L
J7 SR X — B B . — 7T, SCFF
SEHEF A M TEIR . F e KRB Bl 252 AT Y
SRR, 5T, ORI SR B 35
PR R SRR BE . IR . Rt T
B RR Al 23 50 e SR SR A 1 SRR AR JE (Feeney
& Collins, 2015), KRZEHK R E— R HRE KR,

IZAERLREAT B T 3RATT N I FE TR Y fR B AR R
2 8] R BB 78 $8 TR 2850 & i D KA A 1R
TR e sk A v ) T 22 o T S R R A R 1]
oA R LG ERv % NS VR I o e N R R
AT Ny, FRAGECAR A2 FSSB iy 2k i 4 7F
FE AT DA CRFE R AL 1 2R A

WHTATR, AMAM FSSB % — TAE% W 3k15
F I £ AT LA R Hh 28 58 S BT i R A (R
ILRP TAE-F it 25) . b1 T R UM 5 E f e = sl ]
DAL TRC A 9 S 2 1 ) o AR 366 T ¢ R S e R
W K AR, 30 3ifi ) B U AR /NI T D R R R
P F B T4 (Feeney & Collins, 2015), K, 7F
JEJVE/NIE LT, B AT BRI 1 T4 5T 2200 =
Fr(Bakker et al., 2009). [, R4 ZRBE (R
Sl G T AEFR R B O . RIFHO IS RERR
b T 5 B B 8l ) B A P (van Steenbergen,
Kluwer, & Karney, 2014), M 51 T8 hn 35
i) AR SRS B o A8 48 U A S N A5
(Kenny & Acitelli, 2001), K 4F .0 1% i GEAl A~ 1A
B0 s v ) i 48 7 4% (Boeding et al., 2014),
AT S REURR b 5 52 TRC A S A o AR 2 T OC 3 S
AR K AR, 32 515K 45 Bl AR AR 42 32 T A =2
R BEAL AR AT B 2 B0 % 3245 (Feeney & Collins,
2015). ZE I, FRA1H2H .

8% H2, FSSB *Ti@ i3 An i} T4y THE-FK &
¥ HmAL N TIRIF I % 69 BB I
2.3 FSSB. XZEBMMEEXFERENFHHIE

o i 2 Rk

DIFEAF ST R, SRSt oS0 RFm, ORI
X SR 4R AR 3 Y O Ak 23 Sh AL AN AT S 23 35 0 (Reis,
2012)  HREHETOC R SRR BN R R BIAL, MRy
FIAt B HLCGEAL 23 BRI — B ) AT D4 iy o e
WL B (Feeney & Collins, 2015), it AMA$1E
) A S A T D — 2D ol O ) P SR R T 2 1
LR, XA AR B T LU A A 5 A S
(Bakker et al., 2009; Liu, Ngo, & Cheung, 2016), [7]
B, JET R RPN K A R SR, 4t o 2
() S FF BB AR fiff AN K B — 20 3015 T 2 1 4k 45 Sy
(Feeney & Collins, 2015), MALEDAF B 455
AT HE 23 1] HCAC A8 42 1k B 22 9 SRR LU R Sk B 3R A
W2 B SRR B R R . eAh, MR DI
WEFE, I ZE ] Y B AR 2 B e R 221 B A B A
X Z o % FF ) B % H & (Gleason, lida, Shrout, &
Bolger, 2008). Fit, K T 4 & KRIFEENE, MATESLR



362 N B

S ¢ %49 %

oL AR SRR 7T BB 1) A PR T 22 1) B E SR
gi b, FRATER .

Bk H3, K EW 7 R4 69 Bld L EAE X,
RV AR B X AF G L BB

MR HE T 50 R SR YR R AR B, SR ZE (A 1Y
M E SRR TR ZEC R aE, e dE MR A J
1) T L0 BEAL ] (Feeney & Collins, 2015), H AT
T, ECAH SRR AT DA A DL 38 45 REUR 52 i) B 408 v
JR s (1) T SCHF RE R AR AR s 0 1 B8 b A 56 3 1Y
5 R i A IR, T A Bl T 2 A T X B A G
R R M (2)BCAE SR AR PR AR AR R AT Y XU,
T A A A OR S WS AR AR A 5 (3) A S HF el 5k
FELE TN 73 i sl A v 98k (A)BC A SRR RESR TT
A AASK TC A A A A RO SRR 4, 2 T 49 5 > A T i
AT A RAEIE P, XA R I PR R D H B ik
M| & BB Z 4+ Wb (Cutrona, 1996), —LESZiFHF
FELE AL R, O S A SR U R R A R
T J5 (Dehle, Larsen, & Landers, 2001; Sullivan,
Pasch, Johnson, & Bradbury, 2010). K itt, A1
FEXUR T I ZE T, ARATBC AR SR 2 52 e > R A5 408
B EZENER . 455 H2 71 H3, FefT3H

3% H4, FSSB T8 if3§n il L) TAE-FK &
WRARH R TR ZNAE X EBH ), MR
F R Ty 6 IR i & R

fB % Haa, FSSB A i 34 fin 63 Ty TAE-FK &
W g 0 O3 U ARAS B 2 A SRy, dEmi4R T B L A B
) AR R 5

B Hab, FSSB i it 3 i 51 T 1) TAE -5 it 3
T i 3 T ARG S 2 WA SRR, Al i — 2B A Al 2 T
) HCRC AR B AL B 22 0 SRR, R 4R T D T IC A ) 4
I I

RFEZ AR 1l R ZE B FEm, E A 7]
REAFTE L2 SCRUNE, B — 7 B AR 58 7] DL B 42 A2 1
T — T P AL ARG (Bakker et al., 2009; Westman,
2001). K ZIHIENFFT R, ISR 2R A A
TEARFARAE FIARHE R OC R, — J7 B A0 G e A 2
AT 55— T B T A0 A e S 1 o (S 2L,
o, EDLEE, HAERI, 5KIGER, 2016; Bakker et al.,
2013; Liu et al.,, 2016; Rodriguez-Mufioz et al.,
2014) FERFERFZ T, AW 22w Ol
fife Rt J7, XA A AT T AT B X AR A 7 A e . R
FE— 5 ] DL 2 e R <Al 2k 5y — T i 1 EORD
1% 4% (Westman, 2001); 11 Ji7 7= 4= 1% 4 Ji& 4 (emotional
contagion), R [ 5l A5 45 Fl [H] 20 55 — T i) T &

1. BE A BRUM S A RMER RS
(Hatfield, Cacioppo, & Rapson, 1994), #tifijf=4:5
Ty — I AL RS . 25 b, FRATTHETS BUER T e 2L
T3 B4 18 R A AR LSS SO, R R

83X H5, FSSB T T M Fvh | T K E—F
A9 W54R ¥ F R Bt SR IT B — T 69 4RIR I & R
3 MR L
31 MRIE

W FEXT G R RUHIR TR 2 SR I ZE BRI £ 1)
Jr2, B A BO RN, FELIBT . 28 .
TR 48 S5 b R TR A [R) 45 496 X, A RNl 370 X,
AR 74.60%. Hird 234 %(63.24%) 4 18
% LR /MZ, 136 %F(36.76%)JC 18 % L R /NZ%; 202
X} (54.59%) A CEEFS T FTBE K 55, 168 Xf(45.41%)JC
SCRERE T REAR 55 o SL R AY-F- 3471k 39.43£7.99
%, TR 37.6247.82 4
32 MixIA

%R BE S ¥ B B 1T 0 (FSSB) 1y 4 % A b
Hammer 55 A (2013) 4w il i ¢ . JeA7 4 V8T H,
“Fo i AT LT L AT A/ AR S T AR IR TS 22 1a] Y
hoE TR, R Likert TusiE KI5
AWM, LRI FSSB 1Y o REIH
0.84. DIFEMFITIR R, 16XF Mt B vE 47 53 v
RO, TR T TR R AR e AR BAR
B PR A B (S 20 5245, 2016) . S I 7 1 HEAT 36 AIE
PR R b, 45H KW FSSB HA K U455
. ¢?=41.91, df = 15, ¥%/df = 2.79, RMSEA = 0.070,
IFI. TLI F1 CFI 545534k 0.96, B4 far 2468
it 0.50, LIE 2. AHFFEXT 45 R AR IEYE R R 5
M52k F L7 v o

TE-REB MR AAYZ Wayne 55 A

FSSB 1

Fssp2 0.8

FSSB 3

S

FSSB 4

FSSB 1

SRR
o

Kl 2 FSSB W5 ETE K 4 1
. WAHRZET, HAHRLK,
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(2004) i g il (g i 2 o 3t 4 T, AN M FEH T AR
flEFRAE K ] LIS L — AT A B N7 R
Likert 5 mifE®itir. AW, SLRMETH o
ZH05r 510 0.80 AN 0.72 B UEE IR 2 43 #7745 R 1
BRI A B, x* = 29.58, df = 15, y%/df = 1.97,
RMSEA = 0.051, IFl, TLI il CFI &85 44853 0.96,

BC {8 S ¥ A9 R FH Y72 Vinokur F1 van Ryn
(1993) it g il AL 2 L HFpfT MK . HERA 8
i, RS IROE, BK L kR EHE, RS
K= R — 8, FEARKRRE 28 AR
BYSEIE, AU B AL & I, SR Likert 5 g
Fitsr. BITIE M RERIE L REARMZEF AT
o K055k 0.88 i1 0.86., ailF 1 [ R b Rk
WA ALl B UF, ¢ = 242.33, df = 69, ¥¥/df = 3.51,
RMSEA = 0.083, IFI., TLI A CFI 435>} 0.92.,0.90.0.92,

S8 9 785 2 R 11 0 £ R FH 179 92 Ollson B 4 Joft 4 #:
R RIS B R GE AR, £, Bk,
1999), JREA 10 MM, ARMEMEE TH KR
FEEHEMEH . SR Likert 7 5wk, H
A HIE T8, 5 A4 H R 143 o AR Ul
SLRMZEFH o RET R 0.81 F 0.82, B kM A
ROWr R R W, R T R RO e, B
WA B, ° = 301.69, df = 114, y’/df = 2.65,
RMSEA = 0.067, IFI, TLI 1 CFI 435>} 0.92.0.89 .
0.92,

EHTEMERSNE: RIGFIE-IKR-%
JEUL, FBETT SR ARIE S 52 m T ARG IR T 5t T4
JiE £ {6, F B0 K ThRE 1933 #E (Wayne et al., 2007) ., 3£ F

1, ASBIEFE e B IE A /NE G e A SRR B
A BRI 55 A gl A i . P A /INEIRE 1(K
JEFORZ), BWA/NMERAE N 0; A7 SCREHS WAk B 52
SSIRAE A 0, JCACHEHE WA ¢ 55 IAE O 1(K BE 7
RZ).

4 BRFLER

HEFAERERR

B HTHT, SRR R AL TR(EM) (Newman,
2014) SR A AAE BEAT T Kb T (BRI AE 0 A 4 e/ T
2%). Harman SR 2K 5 o A 45 SRR W, FESL R
Acrp, DR RBAI(FSSB ., TAE-FEEH 25 . Bl
Fr oS00 R Ol g B )AL RO =
769.06, df = 246, x*/df = 3.13, IFI = 0.86, TLI = 0.84,
CFl = 0.86, RMSEA = 0.076) B {7 B pAl ZE 4 7
WA S5 R (% = 1968.27, df = 252, y°/df = 7.81, IFI =
0.53, TL1 = 0.48, CFI = 0.53, RMSEA = 0.136), 73
FREA, U AR A 145 (o = 650.82, df =
246, ¥*/df = 2.65, IF1 = 0.88, TLI = 0.86, CFI = 0.87,
RMSEA = 0.067) 78] A T 5 P R AR A 40 45 45
(x*= 1860.23, df = 252, ¥*/df = 7.38, IFl = 0.50, TLI =
0.45, CFI = 0.50, RMSEA = 0.132) , $t:[7] J7 12 i 22 %}
AT M /N o
4.2 HRMEG T RIEX S

£ 1R T ARS8 priE2E . M
KREM o %0, MF 1 ATHI, FSSB 5B HER T(r =
0.28, p < 0.001) & H:ZEF(r = 0.10, p = 0.054) [ 45 4K
Tl R I 28 IE ARG FSSB 545t To(r = 0.19, p <

4.1

R1 ZEMRTEWTEHE. HEZRBXEER
MR AR & M SD 1 2 3 4 5 6 7 8 9 10
1. Child 0.63 0.48 _
2. Par 0.45 050 -0.17" _
3Lk (n=370)
3.FSSB (H) 3.17 0.90 005 -0.12" (0.84)
4 WFE (H) 3.21 0.76 0.01 -0.04 0.31™" (0.80)
5. SS (H) 3.86 0.62 —0.06 0.00 0.25""  0.28"™ (0.88)
6. MS (H) 5.32 1.00 0.02  —0.07 0.28™" 0.30™" 0.56™" (0.81)
2£T-(n=370)
7.FSSB (W) 3.29 0.89 -0.01 -0.06 032" 0.16™ 018" 0.167  (0.84)
8. WFE (W) 3.30 0.68 0.03 0.03 0.04 0177 015"  0.12" 0.23™ (0.72)
9. SS (W) 3.89 059 -0.01 -0.10" 0.16™ 0197 0.44™ 0347 0217 0.22"" (0.86)
10. MS (W)  5.15 1.03  -0.06 0.02 0.10f 013"  0.38™ 048" 0197 0207 0507 (0.82)

{E: Child 254 18 % LIF 71, Par 215 A7 SCREH B Ab 52 55, FSSB g S S M 484708, WRE Jy TAE-Z e 23, SS L
B3CHF, MS SIS UK, #55 iy WARERZE T, HARR, TH. Thil% B p<0.10,* 2 p<0.05, ** 4 p<0.0L *** J p<

0.001, Tl X ALIHIMTHIE TN o REL
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0.001) Kz Hosk 9 (r = 0.16, p < 0.0L) i 15 WH v 25 8k %
WEIEAS; ik HL S 250E . 78 0 RHEEA R ZE
FHEAY, FSSB. TAE-FKEEH &5 . PO CHr. 5
R RSP W 2 [ B TE AR G o A, FRZERUT5 1 AH
H A H B ETFAE( = 0.44, p < 0.001), FFEWIT
) L H0R 6 U B 3 IE A 6 (r = 0.48, p < 0.001) . A&
SIAT IS5 SR S o R s — 3.
43 MREZKE

K P 25 4 77 PR (Amos 21.0) 4 5 A BF 53 1Y
ik HIERAMIE Ir e e BRI A &2 4%, FRATT
% W8 [6] 25 WF 9% 4012 (Bakker et al., 2009; Bakker,
Demerouti, & Dollard, 2008; Demerouti, 2012), 7£
AR IRV BB R T TR . BRI R, f
BLAS SZRF TR T 4 A WEIFE Ao (RR 4f R £ ey DA
KA BN HATAT L), WS I B BT 1
P AN LI $8 A5 (E 0] 3 F 53 BT A B — S48 bR, [ In)
o EAT A T — M EFR) .

R T SR TAE - EE a5 5 OR FEA B SRR
TE FSSB 5% M XU T 9 S 085 0 v 2 8ot A8 v (i Ei B
YER, A0 58 2 00 B I 1B A8 (M) 2 58 4 rh A A
R, BB TR E, &0 A8 w Al
AR AEE A PE T 73X RATAEE T 6 A A
RN R AT B IE (W3R 2), DIiE— i R
LRI AT S, IR R 7 AR Ak I 2 P
IR 2 J D) SR e 18 e PUAR Y o B> 2 PRSI 1R
BILLC A AR A58 ikl . 5k, HIERIE
A5 /R FSSB Al BB i ot AR BT T/ TAE-%
JiE i 5 T A 51 TR AT B 22 1 e {8 S 4 (Bakker et
al., 2008; Hammer et al., 2011), FATAIEE T 5 F6H
A My (T Mo 2:Ail 38 i T FSSB 2| 52 T3k A5 iy e
M SRR Y B AR ) AR 36 T A — R B 3 43 02 75 58
g T FSSB X 51 T AR A5 1 Be A S AR 1 520 o

B A2 SRR My AH LT Mo R 5 (B 5 35l
(Ay? (2) = 19.87, p < 0.01), £ M T Mo, I T
VE-FBEHE 25 G4 AT FSSB X 51 TR 1S fic
W Fp s, HR, DIFEWFSE R 61 T A9 T/E-
FhE G 25 5 R WRAT A IE A C (van Steenbergen
et al., 2014), XPE/R TAE-FEHS 25 v e AT L B 4%
PR E G T R 0 SR AT . BRI, FRATTMEE T
B PR My(FE My JERE B3I T 52 T T AE—K e 44
i 0 FCAR P A T AE SRR B R IR AR ) LUK 36 T AR
— % JE M 25 % 75 AT LA T 4 R ) O A DA 1Y) AR S
Fi IR AR ZE SRR Mo AR EE T My RO ER & A
BEA(AY (2) = 0.84, p > 0.05), FH LRI
AR, BE, DA R TAE-FE R 25 7] DL
3 AT 98 /0 A A A 2 BEL B AT Sy 08 T 185 B3 T
R R (Liu et al., 2016). R, FRATAEE T A8
FEAY Ma(7E My FEAil B398 7 5 T T AE - B 25 5|
B U G0 G R I B B AR ) LA 36 B T AR AR I T
M FREE T e A TAE-FE s A 5
WS R R . AR L AR ZE SRR M M LT
M, 518 52 308N (Ay? (2) = 13.56, p < 0.01), W]
Ms EF My, BPECAE SCHRFACER 2 A T TAE -
M5 BT B S W R s, A, R E
EL A A FE 4 75 A AR 100 005 0 it 3 JR T i £ 5 i) L 1)
Jic (8 F2 44 S 32 A9 2 ) (Boeding et al., 2014), F&Afi1#
TR My(7E Mg JERE F 585 405 808 3 755
S AR AN 0 BB SRR B8 AR) o AT AR 2 IR
B My tHEET M3 ‘Eﬁﬁ*kﬁiﬁ%ﬁﬂﬁ(sz 2) =
0.39, p > 0.05), K WA % 5 40A1 ik e JRoke JHC o) P41
U S LR HEE AR E . BE, i THA
KT FSSB 5 WA TR 22 U 4R 1k 2 SR OC R 9 SR
FEED, FRATHG T WA EB 4 A AR B LA
FSSB X XU T R 2 W 4Rk 75 Ja 1) L2 R i) S 75

F2 REHURER

WHFERL

x> df IFl TLI CFI RMSEA Ay’ Adf L

Mo: [

M:: Mo+ “FSSB (H) — B Z#F(H)” + “FSSB (W) — FEHZFF(W)”?

513.83 362 0.97 0.96 0.97 0.034 - -
493.96 360 0.97 0.96 0.97 0.032 19.87" 2

Ma: My + “ TAE-FEEH 25 (H) — BB SZF:R(W) 7+ < TAE-Z B 25 (W) — Fidf® 493.12 358 0.97 0.96 0.97 0.032 084 2 «x

XHF(H)”

Ms: Mo+ “TAE-FEERI 25 (W) — WS IR R (W) "+ TR KEHS 5 (H) — 15 480.40 358 0.97 0.97 0.97 0.030 13.56" 2

YR T R R (H)”

Ma: Mg+ “US IR R () — B SZ R (W) + <USIH # 2ER(W)— i 6 32 #7(H)” 480.01 356 0.97 0.97 0.97 0.031 039 2 x

Ms: M+ “FSSB (H) — MEHHE 28 (W) + “FSSB (W) — 151 25 J& (H)”
Ms: M3+ “FSSB (H) — WS =& (H)” + “FSSB (W) — W51 =S (W)”

480.01 356 0.97 0.97 0.97 0.031 039 2 «x
469.18 356 0.98 0.97 0.98 0.029 11.22" 2+

E: WAHREEF, HIRELR, FRIRBINEER . Ay 1 Adf S22 i YA LA A (i JE B AY) LA T AT, 4, AU Mg 1 Ay?

Hl Adf 2 FIBIE My LR .

R Y HTARALE T AR, 2R YRR AL T IERBIAL. << p < 0.01.
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FSSB I P {1 1 408 1k 2 JER 1) ELEE A2 ) 1Y B B FE TR
45 FSSB X e fH A5 AR T 2 S 1 LA 5 e 7 0
BRI AR S5 R M *ﬁtbﬂ: Ms R AR A i
ZA (A% (2) = 0.39, p > 0.05), A IR0 A
W PR Mg(E M3 EERE 30 T FSSB #) A
By WS R B R 0 B AR MY B I AE T RS FSSB
X 03 T B T 00R i R ) L T o L A
Beent &=Ll Meﬁ‘ﬁtt? M, R E S E I INAY (2) =
11.22, p<0.01), W MefL T M3 fH7E Mg 1 “FSSB
(W)— B ff 3 4 (W)” (B = 0.05, SE = 0.03, p > 0.05)
DR R IROW) - WS UG Bk (H)” (B = 0.21, SE =
0.14, p > 0.05) XA B3 . FHEFIBRIE NG %,
AR 7 29 X Mg #E4T THEIE, MMER 17X W 4%
AN BRAR(Ax? (2) = 5.32, p > 0.05).,

3 B IE G e LA R 25 IR, % = 474.50,
df = 358, ¥¥/df = 1.33, IFl = 0.97, TLI = 0.97, CFI =

0.97, RMSEA= 0.030; 1t 1 2 8 (W) &L 22 1) 8
fi# R R® g 55.40%, 15 W 36 725 8% (H) B 7 22 (1 9l i

B RN 72.90%. R A B S MR 56 Th A
B “FSSB (H)— T/E-FK i1 25 (H)— FL 45 (H)”
(PSR 0.04) FI“FSSB (W)— T AE—% 2 1 35
(W)—»@afﬁ'%fz%(w) (AU K 0.02) 04 4 Jk 1%
AR, B H2 EIERIE, B S REH)— B
(W) (B =0.53, p < 0.001) FfIFc 3 (W) — Bt
83 H:(H)” (B = 0.70, p < 0.05)¥ &%, HIAE#IA
BRARRESEHE AT SI = 0.37(4aXHE /N T 1 Ui WA
ARG RA RUFRRENE), R H3 15 35k “He i

SR (H) -SRI R (H)” (B = 0.92, p < 0.001)F

0.001)¥ & &, 454 R MRk R, ik H4 15 5]
BAIE o B QR ks 2 SR (H)— 15 4R s 2 /(W)™ (B = 0..186,
p<001)E#E, RZARE. zﬁ%aﬁm@f@%ﬁ*ﬁs@,
G 00 Tl 7 B (H) 7E FSSB (H) A1 FSSB (W) 1 fiH 3t
(W) S FR B p A VR T8 0 25, E 0 R it 2 %
(W)7E FSSB (H)H1 FSSB (W)-5 1§ 80 ik 2 J8 (H) iy 56
R P A EFBIA R, ik H5 [ %ﬂiﬁ/\}:ﬁo

AN, “FSSB (H)— Ll 3 #(H)” (B = 0.11, p <
0.05). “TAE-ZCHENY 5 (H) - WS I B (H)” (B =
0.17, p = 0.055) . “TTAE—Z B2 4 (W) — U 40 it 25 S
(W)” (B =0.14, p = 0.061) . “FSSB (H)—> 5 A i 25 Ji&
(H)” (B = 0.19, p < 0.01) FI“FSSB (W)— %t i 72 &%
(W)” (B =0.08, p<0.05)34 53, #—LrHr &I,
FSSB (H)XJ i fif i = sk (H) 1y S i [ B/ E R 0.26
(SE booty = 0.06, p < 0.001, 95% CI = [0.15, 0.39]), 4
SBR[ 57.27%; FSSB (W) i % 1 i 7 Ja% (W) 114
T4 I 0.05 (SEhooy = 0.02, p < 0.01, 95% CI =
[0.02,0.10]), (i B 01 36.92%.

5 ifig

ARG TF FSSB X fi TR ZEX R & 1 52
Wi, & <98 -3 L% e WL (Wayne et al., 2007)
FIETF O R LHFI B & A7 (Feeney & Collins,
2015), M FFE R G0 )2 R 0 25 5% T FRpE AR A 32
AT (FSSB) 5 XU HA T 9 22 XU 75 1 i 1t 72 % 119 5%
F, T —ABU G 38 A ZEH )
(FHE.SCFF) A IR AT 1 FSSB X AU TR 22
L JOR G T SRR ) VE FHAIL R AR SE 45 SR B, FSSB 5 4L

(

B=0.19", SE=0.07

1 B=0.11", SE=0.05

TAE-FREER AR
(H)
341 29 SE—O

B=0.13" SE 0.06

-

B=0.15""

SE—O 04

B=0.16", SE—O 07
T %Ei%ﬁ

B=0.17t, SE=0.09

LR IR A R AR
(H) (1)
B=0.92"", SE=0.10

i i i
o S o
2| |5 © 5
t o ta
[&5] t RS
| |2 () -
» 'E =4
B=0.60"", SE=0.10 .

Eﬂﬁj‘i% T S IR

W)

A

B=0.14", SE=0.07

K3 HEXZFR

B=0.08", SE=0.04

TR A AT DA X XU S 3 A R il 5 14 52 e A O
TE: Elvh el ~e6 A8k . B ARARIEILIRARE T 0B L

P /R TROERZ R EERR .

Phih% B p<0.10, * Hp<0.05, ** Jyp<0.01, *** 3 p<0.001,
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R J 8 0007 9 U 40 v 5 B3 IE AR G FSSB 1] LA
TN 5L T AR -5 1 25 £ XU T 9 ZE (]
AHE SRR BN, TR TR 28 XU 10 45 4R s
B RFIFVTy Frkif9 i FSSB AT 3 i FRAK 5% il
S T A A R R T B 2E - R S A R,
- 1 B G005 S SR A R A R 2E U T AR AR 1Y
FSSB Xof Sk % s AR it 2o S (1) 5%
51 EENX

AHIE 5T S TR 2R IAE LU =N Jr T
HhE, MNRERGZMFIRT %% FSSB X AUR Tk
FEXUT WS WA B e ), 3K S T DAAE AU
JZ RN G FSSB 5 51 TR 38— J7 WS WA 1l 8y
% Z (Ferguson et al., 2015; Kossek et al., 2014) i A~
B, A BT ATE IS W T % FSSB BT R 1
WA AE L TR FEZ MG i i 7 o ASBIFSE A PR,
FEFEXT7 Fr 3R A58 FSSB 2] 38 1o FRAR 52 0 sk 9 1)
L S0l R T B T E - A WS R R, B
B U s R SR AN R TR A SR ZERUTS I 345 1) FSSB Xt
SR B B0 R S ) 3 T2 R PR SR S TR A s
Tt SR AT L S 2 ) O S Y S AR R, R
W ARE ., X — 5 & B 5 Westman, Vinokur,
Hamilton F1 Roziner (2004)AJMfsE —E. X—M4
A R S PR AT R - P I 4 1 g ) ol Lk 5B
5% (Yang, Decety, Lee, Chen, & Cheng, 2009), fff
DIAHXTT &, 257 A0S iR B e s 45 %) 52 31 5L
T QR T SRR R . ASBIF Y B A SRR R, R ORI
FE AT LA ) 22 S i AL A TR AR FSSB X 51 T
JiE FR GE 5 e St A

Hk, MR (M 5 SCFE) 8y A 3R
FSSBR M bt T.RFER R AL, N FSSB XS b
1 9% ZE XUy b G0 R A S i AL T — A A R
o ARWFFEE R B FSSB 1l LI i 3 i 2 T T
VE—5 i 348 2 412 1 BUHR T 5 FE ) AH B S 5 9 B HEAL
N, TR TR 2207 R B ARG R IR . L B O S
— B FRE R, XTI, RE-T
WAL 2 SCRAT NN T 95— 7 b 2 S FR AT I
DRNZE S . 53X — i #2, FSSB It e (i B 380
AAAT LAAS B AL O, i 5T AR B R EE . X
— W5 I, ALRERS B FRATT 4 b H A% FSSB X
BT RFERG) 2 FNE RGN VE B D) e 1Y 47 22
sy i HLE s R T DU e B IR — KB — &
JE WL (Wayne et al., 2007)IHF5E . AW HER,
HE R 2 [B] 19 A0 B SZ 45 S T AE 9 R T A o 8 AR A i
T 7F 5% 2 A5 B R A Ao AL iy B 2R AR, R T

VR BRI 5T T 52 22 40 T he Fl 5K & B 03 6 R T
wIEERRE

e m, RS B T — N B s -3 SRR
REAY A8 SR B S DA, 2 AT AR
T SR BTl R BT A das =28 SCRON #EAT T 1 20T
(Bakker et al., 2009; Ferguson et al., 2016; Sanz-
Vergel, Rodriguez-Mufioz, & Nielsen, 2015), {H# />
I TAE BRIy R R Jas HH — 28 LR o AR,
AT T AR SR X 51 T 58 i A 1% 9 T AR 5 i I AN
B F45 P 5 B (Kossek, Baltes, & Matthews, 2011).
RIR, RKER A AR NP5 2 T AR, XSy i i 5%
RN BE S R IH R S 7, DTS2 M AT T A T4
DA . AWFFE KT T FSSB (— i TAE W IR A9 AR
T tH =28 RN, 2 X A AT 6 T AR 2R 0 I A i
B =32 SN I 5 R AT
52 KRBT

UOETFRCLIR, TR R BT TG B 05K 5 i T
FES A AT OCTE o IR IR B I R FE R
JoT i S R R PR R BB A AR . DAEE R 2 A
N PR . G R 23 55 5 TR 52 i) A AT T U6 40
ERHY K E (57, 2013), AWFSE & L FSSB AT LA
IS v LR T 9 22 00T 1 T 0 i A 3k 4R Al
FVZH ZU0F T4 2F 51 T 00 B B AR PR i 6 R
BER] . FSSB J&—Fh £ LFHT N, BERZ 4
TR TR 51 T A AT BC A, T B FSSB fig
ARG Z e 5 TRIELR, MR LRI
AR R R ) AR S ) ELA RO RS . Iz, DA
FEWFSR R, Al A X 3 T R R S BRI
K BFERINFEEN FSSB; HEIEM T —E M X
B RS AT T4k & (Hammer et al., 2011), A,
Ak AE TR 4N FSSB 1 HE A F kil 1, 7T
A HEN IR L B 2] FSSB #5Il7 &, IR
FSSB 35N ABIIA I EE BRI R T, LI
hnEE R FSSB; [mlE, W3 o il B0 5 L
FEAU T 1 TR R A5 M SBE SR RIS By,
LA B 51 TR e s AR e M . LUK, FSSB & —Fiit
RUP) SRR BE S o AR R, AHSCBUR AR T AT 38
i SR AH R G BE LA R, BCE A T SR AH DG Bl
1B AL Rl Al R 2 45 4 IR T 22 1Y) DR R E SRR, LA
P v 3R ] RS R R AR 1
53 RFRERE

AW5E Y R BR 32 EEARIAE W R LA D7 TH S
JAE A 5 (A AR LA B A N7 AF PR RN SR BT 9
filiz b, HAEEE B S A m s i E 2R, H
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“FSSB 5% M XU T 5 2 0 R 0k i Sy 0 S S > i
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6 %5t

ARFFGE FEAF AR 258 . (1) FSSB A LAGE i
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BB 4E 3 HA TR S AT AT b 3858 1 T
(A IS R R MR P R s

Brist: A T B AIE T K e B A 2P E L
WEIE, LRMFRE RGOSR E L

Bagger, J., & Li, A. (2014). How does supervisory family
support influence employees’ attitudes and behaviors? A
social exchange perspective. Journal of Management, 40(4),
1123-1150.

Bakker, A. B., & Demerouti, E. (2013). The spillover-
crossover model. In J. G. Grzywacz & E. Demerouti (Eds.),
New frontiers in work and family research (pp. 54-70).
Hove: Psychology Press.

Bakker, A. B., Demerouti, E., & Burke, R. (2009).
Workaholism and relationship quality: A spillover-
crossover perspective. Journal of Occupational Health
Psychology, 14, 23-33.

Bakker, A. B., Demerouti, E., & Dollard, M. F. (2008). How
job demands affect partners' experience of exhaustion:
Integrating work-family conflict and crossover theory.
Journal of Applied Psychology, 93(4), 901-911.

Bakker, A. B., Shimazu, A., Demerouti, E., Shimada, K., &
Kawakami, N. (2013). Work engagement versus workaholism:
A test of the spillover-crossover model. Journal of
Managerial Psychology, 29(1), 63-80.

Boeding, S. E., Pukay-Martin, N. D., Baucom, D. H., Porter, L.
S., Kirby, J. S., Gremore, T. M., & Keefe, F. J. (2014).
Couples and breast cancer: Women’s mood and partners’
marital satisfaction predicting support perception. Journal
of Family Psychology, 28(5), 675-683.

Cai, L. (2013). The impacts of familial factors on the marital
satisfaction of contemporary youth: Based on the empirical

investigation of Huibei province. Contemporary Youth
Research, (3), 56-62.

[#63%5. (2013). HAEUSAWE R mMIE R, 25/CEFEH
7, (3), 56-62.]

Chen, L. H., & Li, T. S. (2012). Role balance and marital
satisfaction in Taiwanese couples: An actor-partner
interdependence model approach. Social Indicators
Research, 107(1), 187-199.

Cutrona, C. E. (1996). Social support as a determinant of
marital quality. In G. R. Pierce, B. R. Sarason, & I. G.
Sarason (Eds.), Handbook of social support and the family
(pp. 173-194). US: Springer.

Dehle, C., Larsen, D., & Landers, J. E. (2001). Social support
in marriage. The American Journal of Family Therapy,
29(4), 307-324.

Demerouti, E. (2012). The spillover and crossover of resources
among partners: The role of work-self and family-self
facilitation. Journal of Occupational Health Psychology,
17, 184-195.

Duan, J. Y., & Chen, W. P. (2012). Ambulatory-assessment
based sampling method: Experience sampling method.
Advances in Psychological Science, 20(7), 1110-1120.

(B, BRICFE. (2012). RT3 500k IR 2256 IR
FEVE. BRI, 20(T), 1110-1120.]

Feeney, B. C., & Collins, N. L. (2015). A new look at social
support: A theoretical perspective on thriving through
relationships. Personality and Social Psychology Review,
19(2) 113-147.

Ferguson, M., Carlson, D., Boswell, W., Whitten, D., Butts, M.
M., & Kacmar, K. M. (2016). Tethered to work: A family
systems approach linking mobile device use to turnover
intentions. Journal of Applied Psychology, 101(4), 520—
534.

Ferguson, M., Carlson, D., & Kacmar, K. M. (2015). Flexing
work boundaries: The spillover and crossover of workplace
support. Personnel Psychology, 68(3), 581-614.

Gleason, M. E. J., lida, M., Shrout, P. E., & Bolger, N. (2008).
Receiving support as a mixed blessing: Evidence for dual
effects of support on psychological outcomes. Journal of
Personality and Social Psychology, 94(5), 824-838.

Greenhaus, J. H., Ziegert, J. C., & Allen, T. D. (2012). When
family-supportive supervision matters: Relations between
multiple sources of support and work-family balance.
Journal of Vocational Behavior, 80(2), 266-275.

Hammer, L. B., Kossek, E. E., Anger, W. K., Bodner, T., &
Zimmerman, K. L. (2011). Clarifying work-family
intervention processes: The roles of work-family conflict
and family-supportive supervisor behaviors. Journal of
Applied Psychology, 96(1), 134-150.

Hammer, L. B., Kossek, E. E., Bodner, T., & Crain, T. (2013).
Measurement development and validation of the family
supportive supervisor behavior short-form (FSSB-SF).
Journal of Occupational Health Psychology, 18(3),
285-296.

Hammer, L. B., Kossek, E. E., Yragui, N. L., Bodner, T. E., &
Hanson, G. C. (2009). Development and validation of a
multidimensional measure of family supportive supervisor
behaviors (FSSB). Journal of Management, 35(4),
837-856.

Hatfield, E., Cacioppo, J. T., & Rapson, R. L. (1994).
Emotional contagion. Cambridge: Cambridge University
Press.

Jiang, H., Ma, H. Y., Xie, J. L., & Zhang, S. X. (2015). The
effects of family-supported supervisor behavior on work
attitudes: A moderated mediating model. Journal of



368 N B

% 49 &

Psychological Science, 38(5), 1194-1200.

[Eifg, DL, Wag=2, RIE. (2015). ZE R £ 4
AT R R B T TAEAS BE RS A A I8 1 00 Hh A 3800 43 BT
D FEFL%, 38(5), 1194-1200.]

Kenny, D. A., & Acitelli, L. K. (2001). Accuracy and bias in
the perception of the partner in a close relationship. Journal
of Personality and Social Psychology, 80(3), 439-448.

Kossek, E. E., Baltes, B. B., & Matthews, R. A. (2011). How
work-family research can finally have an impact in
organizations. Industrial and Organizational Psychology,
4(3), 352-369.

Kossek, E. E., Hammer, L. B., Kelly, E. L., & Moen, P. (2014).
Designing work, family & health organizational change
initiatives. Organizational Dynamics, 43(1), 53-63.

Liu, H. M., Ngo, H. Y., & Cheung, F. M. (2016). Work-family
enrichment and marital satisfaction among Chinese couples:
A crossover-spillover perspective. International Journal of
Stress Management, 23(2), 209-231.

Lu, L., Chang, T.-T., Kao, S.-F., & Cooper, C. L. (2015).
Testing an integrated model of the work-family interface in
Chinese employees: A longitudinal study. Asian Journal of
Social Psychology, 18(1), 12-21.

Ma, H. Y., Xie, J. L., Tang, H. Y., Shen, C. G., & Zhang, X. X.
(2016). Relationship between working through information
and communication technologies after hours and well-being
among Chinese dual-earner couples: A spillover-crossover
perspective. Acta Psychologica Sinica, 48(1), 48-58.

[0, WA=, FEDUEE, HENI, JKLEA. (2016). TAETE
WAE TR 50U TR ZEA SRR BT -38 AL
BLHY SR, 7R, 48(1), 48-58.]

Matthews, R. A., Mills, M. J., Trout, R. C., & English, L.
(2014). Family-supportive supervisor behaviors, work
engagement, and subjective well-being: A contextually
dependent mediated process. Journal of Occupational
Health Psychology, 19(2), 168-181.

McHale, S. M., Lawson, K. M., Davis, K. D., Casper, L.,
Kelly, E. L., & Buxton, O. (2015). Effects of a workplace
intervention on sleep in employees’ children. Journal of
Adolescent Health, 56(6), 672—677.

Mills, M. J., Matthews, R. A., Henning, J. B., & Woo, V. A.
(2014). Family-supportive organizations and supervisors:
How do they influence employee outcomes and for whom?
The International Journal of Human Resource Management,
25(12), 1763-1785.

Newman, D. A. (2014). Missing data: Five practical guidelines.
Organizational Research Methods, 17(4), 372-411.

Odle-Dusseau, H. N., Britt, T. W., & Greene-Shortridge, T. M.
(2012). Organizational work—family resources as predictors
of job performance and attitudes: The process of
work—family conflict and enrichment. Journal of Occupational
Health Psychology, 17(1), 28-40.

Reis, H. T. (2012). Perceived partner responsiveness as an
organizing theme for the study of relationships and

well-being. In L. Campbell & T. J. Loving (Eds.),
Interdisciplinary research on close relationships: The case
for integration (pp. 27-52). Washington, DC: American
Psychological Association.

Rodriguez-Mufioz, A., Sanz-Vergel, A. |., Demerouti, E., &
Bakker, A. B. (2014). Engaged at work and happy at home:
A spillover—crossover model. Journal of Happiness Studies,
15(2), 271-283.

Sanz-Vergel, A. ., Rodriguez-Mufioz, A., & Nielsen, K.
(2015). The thin line between work and home: The
spillover and crossover of daily conflicts. Journal of
Occupational and Organizational Psychology, 88(1), 1-18.

Sullivan, K. T., Pasch, L. A., Johnson, M. D., & Bradbury, T.
N. (2010). Social support, problem solving, and the
longitudinal course of newlywed marriage. Journal of
Personality and Social Psychology, 98(4), 631-644.

van Steenbergen, E. F., Kluwer, E. S., & Karney, B. R. (2014).
Work-family enrichment, work-family conflict, and marital
satisfaction: A dyadic analysis. Journal of Occupational
Health Psychology, 19(2), 182-194.

Vinokur, A. D., & van Ryn, M. (1993). Social support and
undermining in close relationships: Their independent
effects on the mental health of unemployed persons.
Journal of Personality and Social Psychology, 65(2),
350-359.

Wang, X. D., Wang, X. L., & Ma, H. (1999). Rating scales for
Mental health (updated version). Beijing: Chinese Mental
Health Magazine Publishing.

(R 7R, TAAK, ik, (1999). #1745 77 F 3N
TTRR). dtmt: HpELG B AR 4k FE ]

Wayne, J. H., Musisca, N., & Fleeson, W. (2004). Considering
the role of personality in the work—family experience:
Relationships of the big five to work-family conflict and
facilitation. Journal of Vocational Behavior, 64(1),
108-130.

Wayne, J. H., Grzywacz, J. G., Carlson, D. S., & Kacmar, K.
M. (2007). Work—family facilitation: A theoretical
explanation and model of primary antecedents and
consequences. Human Resource Management Review,
17(1), 63-76.

Westman, M. (2001). Stress and strain crossover. Human
Relations, 54(6), 717-751.

Westman, M., Vinokur, A. D., Hamilton, V. L., & Roziner, I.
(2004). Crossover of marital dissatisfaction during military
downsizing among Russian army officers and their spouses.
Journal of Applied Psychology, 89(5), 769-779.

Williams, J. C., Berdahl, J. L., & Vandello, J. A. (2016).
Beyond work-life “Integration”. Annual Review of
Psychology, 67, 515-539.

Yang, C. Y., Decety, J., Lee, S., Chen, C. Y., & Cheng, Y. W.
(2009). Gender differences in the mu rhythm during
empathy for pain: An electroencephalographic study. Brain
Research, 1251, 176-184.



55 3 2 225 G SRR I R AT N SRR T R ZE RS A g — AR s Y — S8 SR AR 369

Family supportive supervisor behavior and marital satisfaction among Chinese
dual-earner couples: Testing a positive spillover-crossover model
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Abstract

Marital satisfaction has become an increasingly important research topic due to the increasing divorce rates
in mainland China in the past decade. To understand potential causes of decreased marital satisfaction, previous
studies have mainly focused on the negative effects of employees’ work demands. However, this approach has
limited implications for practice for several reasons. First, emphasizing the negative influence of work demands
on marital satisfaction may negatively impact employees’ work attitude, because to maintain a successful
marriage is a central task of adult development. Second, even when organizations realize that work demands are
harmful to employees’ marital satisfaction, they still may not be able to reduce the work demands due to intense
market competition. Given these reasons, identifying poten tial factors to improve martial satisfaction may have
more achievable practical implications, and researchers have begun to investigate the positive effect of work
resources on employees’ family roles. In line with this trend, the primary goal of this study was to examine the
relationship between family supportive supervisor behavior (FSSB) and dual-earner couples’ marital satisfaction.

Drawing upon prior research on social support and the resource-gain-development perspective, the present
study tested a positive spillover-crossover model in which FSSB is predicted to promote work-to-family
enrichment that increases the reciprocal effect of social support between husbands and wives, and the reciprocal
effect will further positively predict the couple’s marital satisfaction. We surveyed 370 Chinese dual-earner
couples to measure their FSSB, work-to-family enrichment, spousal support and marital satisfaction. Structural
equation modeling (SEM) and dyadic data analysis method were used to test the hypotheses. Additionally,
whether having children under the age of 18 and whether having elderly domestic helpers were statistically
controlled in all hypothesis testing.

Analysis results largely provided support for the proposed positive spillover-crossover model. First, FSSB
was positively related to the couple’s marital satisfaction, and FSSB positively predicted spousal support
through increased work-to-family enrichment. Second, work-to-family enrichment positively predicted marital
satisfaction through increased spousal support. Third, wives’ and husbands’ spousal support had a reciprocal
positive impact on each other. Fourth, husbands’ marital satisfaction positively predicted wives’ marital
satisfaction, but not the other way around. Lastly, husbands’ marital satisfaction mediated the positive effect of
both husbands’ and wives’ FSSB on wives’ marital satisfaction.

The present study examined the effect of FSSB on employee’s family life outcomes based on a system
approach, and demonstrated the important effect of FSSB on dual-earner couples’ marital satisfaction. Our
findings suggests that FSSB can be an important resources to promote dual-earner couples’ marital satisfaction.
Since previous research have shown that supervisors’ FSSB could be improved by supervisor training and
self-monitoring intervention, organizations can potentially promote dual-earner couples’ marital satisfaction by
implementing these programs designed to increase supervisors’ FSSB.

Key words family supportive supervisor behavior; marital satisfaction; positive spillover-crossover model,
spousal support; work-to-family enrichment



