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The Relationship between Employee’ s Age classes and Knowledge Transfer
YAN Ai—min, SUN Yi—cong, ZHANG Ying—hui
(Business School, Central South University, Changsha 410083, China)
Abstract: One of the important issues in the context of aging and age diversity in the workplace is

a Latent Class Analysis

the question of the direction of knowledge transfer within the organization, i.e., whether knowledge
is transferred from older to younger employees unidirectional or bidirectional transfer between older and
younger employees. Based on the GATE framework, four age—related factors of generation, age, tenure,
and experience are conceptualized, and a random sample of 713 employees is selected as the study sample,
and latent class analysis is conducted to make a more detailed distinction between the ages of employees
in the organization, which are senior and older, active and prime, stable and prime, world—involved and
budding young, which increases the definition of employees’ workplace age the accuracy of the definition
of workplace age is increased. The F—test also proves that the five employee age types follow the law of
unidirectional knowledge transfer, but there is also a bidirectional knowledge transfer among the employee
age types in the subcategories.
Key words: age diversity; GATE; latent class analysis; knowledge transfer
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