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Native Exploratory Research on Structural Dimensions of Ethical Dilemmas of
Corporate Human Resources Management
YAN Aimin WEI Jia HUANG Haorui
(Central South University, Changsha,China)

Abstract: This paper derives the structure of ethical dilemmas by exploratory factor analysis and
formulates a structure model. The confirmatory factor analysis verifies the structure model and it fi-
nally comes to a conclusion that the ethical dilemmas of human resources management in Chinese en—
terprises includes four dimensions, which are the use of right, the manipulation and coercion, the sys-
tem supervision, and the neglect and violation of the interests of employees. This research enriches
the related empirical studies both at home and abroad. Besides, it points out the prominent ethical di-
lemmas of human resource management in Chinese enterprises so that the enterprise managers could a-
void the non-ethical behaviors to improve the management efficiency in the process of management
based upon the above dimensions.
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