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An Exploratory Study on Niche Construction Behaviors of Core Staff in Enterprises

Yan Aimin Hu Bin and Qi Lan
(College of Business Central South University Changsha 410083)

Abstract Based on literature review, this study analyzes the inherent shortage of current studies related to core staff and introduces the
theory of niche construction into the issue for the first time. Applying critical incident method, exploratory analysis and confirmatory
analysis, it develops a questionnaire measuring core staff’s niche construction behaviors after an open and a close investigation. The
destination behaviors are testified to have seven dimensions, including professional loyalty, self—development, innovation, admonition,
coordination and communication, helping and organizational loyalty. A further study shows that the core staff’s niche construction be-
haviors have different strength of positive correlation with both job performance and organizational commitment.

Key words core staff, niche construction behaviors, exploratory research

( 74 )

An Empirical Study Based on Improved TAM to the Adoption of 10T Services

Wu Liang"?, Shao Peiji', Sheng Xudong' and Ye Quanfu'
(1.School of Management and Economics, University of Electronic Science and Technology of China, Chengdu 610051;
2.School of Management and Economics, Guizhou Normal University, Guiyang 550002 )

Abstract: Internet of Things technology applications have largely appeared in our daily lives and business activities, but still are rela—
tively confined to the independent ranges. Network interconnection and information sharing are still not realized. This paper provides an
empirical examination of the Internet of Things through questionnaire survey, and then according to the methodology of technology ac—
ceptance model, we make a SEM statistical analysis from the perspective of behavioral science. The results show that the bottleneck of
development of Internet of Things is the core technology and network interconnection standards. The key to advancing their application
is to provide products and services which are useful and easy to use. Consumers have begun to pay attention to privacy protection and
security on the Internet of Things environment.

Key words: technology acceptable model, Internet of things, radio frequency identification, service adoptable
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