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On improving the legal protection mechanism for the employment of the
disabled: With reference to American Disabilities Act
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Abstract: Such important concepts as “eligibility criteria” in American Disabilities Act and their adoptions in typical
cases are of great referential value. China should introduce such core ideas as “eligibility criteria”, “core work”,
“moderate adjustment” into the legislation about anti disablility-discrimination, cancel the mandatory obligation of the
employer recruiting the disabled in proportion, grant the disabled the just right to access relief, add such relative
contents as rejecting qualified disabled by “suitable standards” to the Profection Law for the Disabled, and clarify the
burden of proof with regard to employment discrimination suffered by the disabled.
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